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The Effect of Newly Graduated Nurses' Perceived Nursing Practice
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Purpose: This study investigated the effects of newly graduated nurses’ perceived readiness for nursing practice,
resilience, and preceptors’ teaching behaviors on turnover intention. Methods: A survey was conducted among 168
newly graduated nurses between August 7 and 31, 2023. The data were analyzed using descriptive statistics, t-tests,
one-way ANOVA, Pearson's correlation, and hierarchical multiple regression analysis. Results: The factors that
significantly affected turnover intention included preceptors' teaching behavior (3=-.29, p=.001) and resilience (3=
-.21, p=.026). This model explained 32.0% of the variance. Conclusion: Newly graduated nurses’ resilience and their
initial training environment are key factors influencing turnover intention. Therefore, nursing managers should
develop strategies to enhance the resilience of newly graduated nurses and improve training systems. Additionally,
efforts should be made to promote positive teaching behaviors among the educators responsible for training newly
graduated nurses.
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Table 1. Differences in Turnover Intention according to General Characteristics (N=168)
Turnover intention
Variables Categories n (%) or M£SD
M=SD torF (p)

Gender M 28 (16.7) 2.93£0.80 -1.78
F 140 (83.3) 3.20£0.74 (.077)

Age (yr) <23 93 (55.4) 3.12£0.72 -0.65
>24 75 (44.6) 3.20£0.79 (:515)

24+3.56

Coresidence With family® 81 (48.2) 3.21+0.74 3.39
With others® 26 (15.5) 3.40£0.71 (.036)
Alone* 61 (36.3) 2.98+0.75 b>c

Shift pattern Rotating shift 64 (97.6) 3.15+0.75 -0.70
Fixed shift 4(24) 3.41£0.75 (:487)

Nursing delivery system Primary nursing 37 (22.0) 3.09£0.71 -0.62
Team nursing 131 (78.0) 3.18%0.77 (.537)

Working department General ward 2 (66.7) 3.14£0.77 0.31
Special unit (ICU, ER) 40 (23.8) 3.23£0.67 (.783)
Others* 16 (9.5) 3.08£0.83

Working experience <3 22 (13.1) 3.09+0.86 1.69

(month) 3~<6 122 (72.6) 3.12+0.74 (.188)
>6 24 (14.3) 3.41£0.68
4194212

Hospital bed size 200~ < 499° 20 (11.9) 2.9810.85 8.95
500~ < 799" 62 (36.9) 2.90£0.67 (<.001)
>800° 86 (51.2) 3.38£0.72 b<c

Monthly salary <250 28 (16.7) 3.01%£0.73 1.95

(10,000 won) 250~< 350 135 (80.3) 3.20£0.73 (.145)

>350 5(3.0) 2.67+1.11

ER=emergency room; ICU=intensive care unit; M=Mean; SD=Standard deviation; *Other departments include an operation room, anesthesia

recovery room, and hemodialysis room.
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Table 2. Differences in Turnover Intention according to Educational Characteristics

(N=168)

Turnover intention

Variables Categories n (%)
M=SD torF (p)

Preceptorship Yes 155 (92.3) 3.19+0.72 1.55
No 13 (7.7) 2.74+1.02 (.038)

Number of preceptor One 123 (73.3) 3.17+0.71 243
More than two 32 (19.0) 3.28+0.74 (-091)
Not applicable 13 (7.7) 2.74%1.02

Education types* Type1° 40 (23.8) 3.14+0.67 6.32
Type 2° 115 (68.5) 3.211£0.74 (<.001)
Type 3° 9(5.3) 3.24+0.52 a,b,c>d
Type 41 4(24) 1.63+0.52

Training period (weeks) <4 81 (48.2) 3.16%0.73 2.15
4~<8 0 (35.7) 3.29+0.74 (-096)
8~<12 17 (10.1) 2.93+0.68
>12 10 (6.0) 2.75£0.95

Implementation of the Yes 148 (88.1) 3.1910.74 1.16

education nurse system No 20 (11.9) 2.98+0.85 (-248)
Field training by nurse No field training 13 (7.7) 3.14+0.85 0.46
educator Less than 7 days 86 (51.2) 3.18+0.72 (-709)

7 days and more 49 (29.2) 3.19+0.75
Not applicable ' 20 (11.9) 2.97+0.85

Satisfaction of field training Satisfied® 105 (62.5) 3.10+0.72 3.9
Neutral® 30 (17.9) 3.50+0.69 (.020)
Not applicable® * 33 (19.6) 3.04+0.84 a<b

*Education types are classified into four types: 1) Type 1, where preceptors are responsible for most of the training, and 2) Type 2, where
preceptors and senior nurses from the nursing department alternately provide education. 3) Type 3 is when the senior nurses in the nursing
department provide education, and 4) Type 4 is when the head nurse or charge nurse primarily provides education; ' Not applicable indicates
that there is no educational specialist nurse system; *Not applicable indicates that there is neither educational nurse system nor field training

by nurse educator; M=Mean; SD=Standard deviation.
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Table 3. Descriptive Statistics of the Study Variables (N=168)
. Items Total .
Variables Range M+SD M+SD Min Max
Nursing practice readiness 1~4 3.05£0.29 106.691+10.28 2.3 4.0
Self-regulation 1~4 3.38+0.44 10.13+1.31 2.3 4.0
Patient-oriented attitude 1~4 3.35+0.42 16.73+2.08 2.6 4.0
Cooperative interpersonal relationship 1~4 3.25+0.42 9.76+1.27 2.3 4.0
Clinical judgment and nursing performance 1~4 2.97+0.29 47.5614.68 21 4.0
Professional attitudes 1~4 2.81+0.44 22.51+3.51 14 4.0
Resilience 1~5 3.80+0.50 24 5.0
Relational pattern 1~5 4.14%0.50 2.5 5.0
Situational pattern =5 3.85£0.51 24 5.0
Philosophical pattern =5 3.69£0.71 1.2 5.0
Dispositional pattern 1~5 3.67+0.57 22 5.0
Professional pattern 1~5 3.66+0.57 2.0 5.0
Preceptors' teaching behavior 1~5 3.91£0.70 1.9 5.0
Committing to teaching 1~5 4.13%0.66 1.7 5.0
Using appropriate teaching strategies 1~5 3.97£0.96 2.0 5.0
Providing feedback and evaluation 1~5 3.89+0.80 13 5.0
Guiding inter-professional communication 1~5 3.88+0.73 2.0 5.0
Building a learning atmosphere 1~5 3.8410.84 14 5.0
Showing concern and support 1~5 3.73+0.98 1.0 5.0
Turnover intention 1~5 3.16+0.75 1.2 48
M=Mean; SD=Standard deviation.
Table 4. Correlation between the Study Variables (N=168)
Nursmg. practice Resilience Preceptors ’Feachmg Tumoyer
Variables readiness behavior intention
() () r(p) r )
Nursing practice readiness 1
Resilience .69 (<.001) 1
Preceptors' teaching behavior .53 (<.001) 49 (<.001) 1
Turnover intention -.16 (.035) -27 (<.001) -.37 (<.001) 1
23 Wt ooHs Fe)2 Agste] Slshait p=029), AR (=29, p= 013)7} 2@ JFAFG o,
B2 73] AEEH2 Model 1 (F=5.95, p <.001), Model 2 Model 29| A& 1273 (B=-.26, p=.001)o]| A -2]5}A| L}E}
(F=4.51, p <.001), Model 3 (F=5.62, p <.001)o| 4] L% A ot Model 304 o344 (B=.15, p=.031), $-7FtSAF E= Q)
Hog fofstgion, HERY Y2 2%Ant Y TIAPEFRE W A (B=-28, p <.001) F-23HA et O H,

A3} Durbin-Watson SA4|22 1.7982 20| 771y @A) 7F
AHIA 7T G e, 2212 A4 (Shapiro-Wilk=.186) 714
1} Breusch-Pagan AR 2 BH7}5t SHAMI(Chi*=0.282,
p=.595)9] 7} = TE5I3TE FARMA = 261~.9272 HF
0.1 ojAoln, HEAFHAR]4>(Variance Inflation Factor)®=
1.03~6.072 10 dA] got 53544 A= ¢le A=
e gl

Model 194& A¥E (=17, p=.023)7} FAHFE=(B=-17,

35T (B=-21, p=.026)7 ZA & LEPF(R=-29,p=
001)0] o]Z] 9]z & vkl 7 o @ v}ejytrh(Table 5).

3
—_
B AT QA 1Y e AFEALE e

ol oz ol Aw & ujotstal, 7S AR ZH| T S| B EA =
YA E w53 F o] AFtEALY] o] & oo u] A= IS
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Table 5. Factors Influencing Turnover Intention among Newly Graduated Nurses (N=168)
Model 1 Model 2 Model 3
Variables
B B t P B B t 4 B B t p

(Constant) 2.76 13.23 <.001 2.98 1157 <.001 437 745 <.001
Gender

M (ref.)

F 034 17 229 023 026 13 183 .070 029 15 218 .031
Coresidence

With family (ref.)

With others 0.04 .02 024 812 007 .03 044 .664 0.01 .00  0.06 951

Alone -026 -17 -220 .029 -016 -10 -1.33 A8 -021  -14  -1.90 .060
Hospital bed size

200~ <499 (ref.)

500~ <799 -0.05 -03 -026 .79 -030 -19 -1.16 248 -037 -24 -153 128

>800 044 29 252 (013 019 13 078 435 0.02 .01 0.08 933
Number of preceptor

One (ref.)

More the two 015 .08 115 .253 0.11 .06 085 396
Education types*

Type 1 (ref.)

Type 2 006 .04 044 .664 0.00 .00 0.01 992

Type 3 010 .03 -331 732 -010 -.03 -037 713

Type 4 -1.29  -26 034 001  -1.35 -28 -3.70 <.001
Training period (weeks)

<4 (ref.)

4~<8 012 .08 093 355 016 10 134 181

8~<12 -027  -11 -146 147 022 -09 -1.25 212

>12 -027  -08 -1.16 249 021 -07 -096 .338
Satisfaction of field training

Not applicable " (ref.)

Satisfied -010 -07 -0.50 618 0.03 .02 013 894

Neutral 026 13 115 254 016 .08 0.73 468
Nursing practice readiness 0.01 14 1.50 135
Resilience -032  -21 224 .026
Preceptors' teaching behavior -031  -29 338 .001
F (p) 5.95 (<.001) 4.51 (<.001) 5.62 (<.001)
R? / Adj. R? 16 / 13 29 / 23 (AR?=13) 39 / 32 (AR?=.10)
Durbin-Watson 1.798

ref.=Reference; *Type 1=where preceptors are responsible for most of the training.; Type 2=where preceptors and senior nurses from the
nursing department alternately provide education.; Type 3=when the senior nurses in the nursing department provide education.; Type
4=when the head nurse or charge nurse primarily provides education.; " Not applicable=there is neither educational nurse system nor field

training by nurse educator.
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