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A7l o2 w7

1. B FH(IND) o &g AP+

7194 el tig =7 AT Aoy 24 2 Sol 2HE vy,
o5 AA I WAE Aoy, FHZod= CE0 &2 NI &2
2 A W] IS Fi1 th(Norburn and Birley, 1988; Peters and
Waterman, 1982). E3| #yuy CEO 3+ AlgHTE Hxu AA5 Jd<d
MToll #AS 73 k. o= ZAAPAE AWt CE0 ¢ A

AR fAdezAel I 5S40 ¥ AdW#o] 7] wEelth(Virany,

O

J[m

Tushman and Romanelli, 1991; Bantel and Jackson, 1989; Hambrick and
Mason, 1984). H3h BbAalal &3k kg Wstel Ao &2 97#
2ol gdHoltk. MIAT9 T8 B T 4L 77ide] 58S
SRS W Y= AUA adel @3k Ao, AlUAE fs TNT
S o9A A&k st=7Folth(Hambrick, 1994). 2=y TMT ol <bA
NTS] W elek FolE oB9A & ZA7E7E g ojof g,

dubd oz MIe =249 A4 Ade 7K A 49 2=
ot (Mintzberg, 1979). TMT+= Top Management Group, =< Top
Executives, Managerial Elites, Strategic Apex, Upper Echelons &2
Tk gol2 ARG EIL glov 7]EAQ]l on= fAFSkt(Hambrick,
1994; Wiersema, 1992; Pettigrew, 1992; Hambrick and Mason, 1984;



Mintzberg, 1979). Cyert®} March(1963), Wiersema(1992)&= TMIES 7]
negE AAs=
A kel AR Aofsirt. Pettigrew(1992)= 7119l ofw
T o]l TNToll E3te] o] de=x]o] wet et & & A= 49 4

G2+ Y H(managerial elites)S Al 7FA=Z 73S, AAE 24

)
o

olS %11 = AH] H(dominant coalition)o] A}

A3 A9 (positions of authority)E A3l Y= AldEoH, EA4=
A e] F(head)oll shdat= AbdEEola, A= 24 A A9l
4 Qe AFEEOH. =
(president), ZHIHGA(CEO), “HFolAk(director), AU, ALl o]A}
(inside or outside director)7} X332 4 Qlt}.
B2 U EAS] NI+ AA, CEOl fste] dmeo]l ¥ 2E A3 (
O'Reilly, Snyder and Boothe, 1995; Sutcliffe, 1994; Smith, Smith and

. TMT= 3] #(chairman), AF%

Kl

0]
2R

ofje

Sims, 1994; Glick, Miller and Huber, 1993; Bantel and Jackson, 1989),
=4, Aol S 7] o]A}(Haleblian and Finkelstein, 1993; Finkelstein
and Hambrick, 1990), AA, FAFEE o]de] 48 2y ~H= #x}
7d 9 A A (Keck and Tushman, 1993; Michel and Hambrick, 1992;
Hambrick and D'Aveni, 1992; Wagner, Pfeffer and O'reilly, 1984), 4,
A 7 Had s HA AS F Hb(Wiersema, 1992), Al
A, 22 AYAE(Eisenhardt and Schoonhoven, 1990)7FA] EZ3$He 4 Q)
. 2 Qo= 7Ig Wl LIl AFH e ¥E AIA FHd
(co—executive arrangement), << o5 U3y oAy dYE

%= AT (0'Reilly et
al., 1995; Wiersema and Bird, 1993; Haleblian and Finkelstein, 1993;

(inner—circle of officers)<S TMTo| X¥3tsl+= 7%

Finkelstein and Hambrick, 1990). 1t} o]e} & Ml o= 22



A de& st wsll7] of @] wiell CEOl Al TNT
AAES FolsA ste HHS AFES 7] @ th(laquito and Fredrickson,
1997; O'Reilly et al., 1995; Smith et al., 1994; Hambrick, 1994;
Bantel and Jackson, 1989; Hambrick, 1981). —1#ji} A&zl T Z A~
B = w, TNT ot Fo= olgrel whel FA = A= NI #
2F# Abstol o] &3t} (Dutton, Fahey and Narayanan, 1983). o]#] gt &7
AN & W, Hi AFAAE dAsHA] Fon, 5T oo M A=
Hoz Fofst= A9l deAsE ¥ T (Jackson, 1992).

o

= WA B 7kl #Add wel WIE Aeoletd vhe

T 7 dFgE v AIdAEZ dF oI (Hambrick and Mason,
1984; Bourgeois, 1980). TMTE Auid ¢ #AHo = EF3l= A5, A=

A ooard el Fojsta AEde Ad FJdo] M AHHd WI7E 2 A
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23te] Finkelstein®} Hambrick(1990)-&
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IS BG4 Feel £3aA SAC ol Lahi AFE Y

“do 7 Aoty % o, Murray(1989)E tE INT d7¢= g &
< Y9s 3ot Ao x4 Hdd(inclusive group)# 3%, H-3

ON

FoARE, RAREE g AeE oabaAel gelsts JUERET 7Y

o) & Het(exclusive group) & &3t A7 = 3k},

hire)
12

@ AEAZ &3

Ar g BHS AFH ARebA
o A Adoly AT VFo
SHAI R oY AFAEe] TYe &5 SZAIA & Q7] el dEgH
ARGHS oldfEtal AF Ao g dAste d FosteA oF 2HE wF
HAoltt. ArAg #H sl A i

gt 4= glom | Hglo] gl Al E FHAY 4 th(Keck, 1991).
}

Bantel®@} Jackson(1989) oleldh HH A2 #HE& wrdste] TMNTY A
°oE "Id o] MTEA o] H&S 33k Algt'olgts &S Eal 3
olg1gt WA= I FAlo] W= FAAQ AFRT= Aol AF
AFA ARRFES oldfetar sfdeted AAAoRE Fost=rtdd =24&
Pl

Aoltk. AuAd HAA 7H 2 FgE= Nre A4 W
CEOOlAl 23 NTE tAst=Ss diss A

1989; Fredrickson and laquinto, 1989; Hambrick, 1981; Bourgeois,
1980). ©] WRZ CEO7F QA 7k Hdefa Apgke] dfsto] dA% o=

A o]t} (Bantel and Jackson,



T 7] wiEel INT ol& 3 7Hg - H-3)
s ol @ 4 AT, ey e @ AT Rovh wAHE A5 %
FARE Wel ol HHE X3 Aek(urray,

1989; Shaefer and Janger, 1982).
A AT wAelA ®Tel MNTe EE § 7R AEeRE

Fus AYe & grh. el BAe B4 20 AU 9] Wl
A4 HERE AT U JAT Wt Aol MIe] g ol
7}

NTEHE 7Hd-2 1980t % Hambrick¥} Mason(1984)0] 119]74 4% ¥4
(upper echelons perspective)S AA|gH o2 7|9 Ao Apol& AHY
= 49

= Fa welom AFsle] g} olHd B xAe Fxmr)
=

LA WFE B4 el FxA YielE nrbt AH Ao

rit

of AT, Aol T T4 24 Avhele] BAWR] o, x4
Akt Aok s, 24 wE, o4, 719 se) W Fom AT o
o] oz AT (Greening and Johnson, 1997; Lant, Milliken and
Batra, 1992; Hambrick and D'Aveni, 1992; Finkelstein and Hambrick,
1990) .
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1978. Organization Theory
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perspective for management, Prence Hall,

CEO 7NQloZHE MNT=Z A

Ad=zre]l A=A (Finkelstein and Hambrick, 1990), TMT*

7} o) ol A,
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< 3> Ag4 ggide] A4 E(Framework)

Strategic leadership

o] A Z A 8% 22 A 7}

-9 -84 - -5 g

-4 B R -8
—ERA Rt

A5 4 Hambrick. 1989. "Guest editor's introduction: putting top managers back in

the strategy picture", Strategic Management Journal, 10: 7.

<Id Bl MAE A el B3 Aol EE2 W] 7HA

= 2 2R
Hol Atk A WA AT BES 94 WF oY B4, 249 Fur}
A euile] AHHoE dFe T 9ol Be o, o 59

__(lj__
2kjel 5A4o] CE0e] 540 9%E v 4
1998) #7o] CE02l EA 2 3% 2o g3

(Sutcliffe, 1994; Wiersema, 1992).
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T OoRA Ao 3EF2 A= guidel =2 e (organization
behavior), ZZX ¥} (organization performance)ol]l AF3FS F= 9o
sk Zlo]t}(Burke and Steensma, 1998; Wiersema, 1992; Govindarajan,
1989; Song, 1982).

Al A AR 3ES AEE glgide]l =49 dEet Ay 43
T AL7F A ot dE2ve slolv. dAFA fuidS AR
} o A8 e wek, 2] gEjel Agite] A= o] depxivs

A7 Ha¥ i1 Jri(Finkelstein and Boyd, 1998; Ilaquito and

O>”

re
4 o

Fredrickson, 1997; Hambrick and Abrahamson, 1995; Keck and Tushman,
1993; Gupta and Govindarajan, 1984).

o A Ao 52 oldd A=y 2l 7 .4E2 M2 I

Ty CE0 gy A4de] gatel disid BE Alde] 34 sk 2 ofy
o AgAe] Yoy ads FAlske A7 A (Bass, 1985)7F e WA,
oo tial] 3ol AFAE=(Pfeffer, 1978; Lieberson and
1972)% Qlth. e CEO7F oW WAl o 2= %2 o] Ao 3FS m 2] aL
Ues 9 & = glokes o] A4 o] th(Gupta, 1984).

ATl A= CE0Y 54 T 83 H, INT 4548 3 =443
o] AL T3t A=A YA o8l dg 2AE A st
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¥ A (Keck and Tushman, 1993; Finkelstein and Hambrick, 1990; Bantel
and Jackson, 1989; Wagner et al., 1984). o]&]3 W45 93y, &
o, Wetel UE 4F SAY Ad ZHol A BrSE ALH T4
Mde] A& (proxies) 24 AH&-= AT,

T o] 2o] AAE7] oldel= (R0 Ae] ATFEAL Wil 27e)
Fsolut Adfel] tigh A7 AfFHASH, T o] 2ol AAE o]F=2=

Sl FEAZ HFE o] 83 AFATE] Ealhdy. oE 1, FAAY
ANZFH D 719 AZFMichel and Hambrick, 1992; Finkelstein and

Hambrick, 1990), 7199 Y %=(Hambrick and D'Aveni, 1992; D'Aveni,
1990), TNT®] &3 715 (0'Reilly et al., 1995), 7199 3l4l(Bantel and
Jackson, 1989), ttztsl 9 A3 HX(Wiersema, 1992), 71443
(Norburn, 1996; Keck, 1991; Birley and Norburn, 1988)9} & WI=E9]

mre) S43 @ ATHAT. ME Aoz @ AF5o] Bus o
ofJol wrste] ofx e oleld Aol AWHQ ARL EEHAE 2@
Agolh, et g g2 ofr FHER s AFEALY WS

S8 FHow st ATES FF AS W99 Aol

W) AFEASHL SHS 2A T AAZ ek, s del

AL, e shuh Wl thabA (heterogeneity)olth, Aukgow
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<Z1% 4> Hambrick and Mason(1984)2]
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- The organization as a

198.

: Hambrick, D. C. and Mason, P. 1984. Upper echelons

2]

Py =

Academy of Management, 9(2):

reflection of its top managers.

)

Hambrick®} Mason(1984)o] A|A]gF =l <13 4>

FS3 T}, Hambrick®} Mason(1984)<d
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=2 o583 NI Al But 83k X HS AlFs] T,
Bantel ¥} Jackson(1989)& 159 TNT EA¥ ZZ&Al(innovation)<
FAlol #IE AFo A, TNTE BAGZ HAAF o], yo] tdAd(age

heterogeneity), ¥t A& 7|7F, A =F7|17F %A (tenure heterogeneity),

functional experience) 59 QIF-EAIETAA EAES W= HAFFg4ad
g fFYo AMde] mX= g di& dFEiern, =3 AGEH
(business environment), ZZl7fX(organization size), B TFE(team
size)5S EA|HS(control variables)® AAEAT. o5 A=

Hambrick®} Mason(1984)9] <A7toll A AAlE AAEA, tpz3t 5oz okt

T Q-5 AAA 5= o] BAl sl AskiT.
Finkelstein(1992)2 7]<& A2 TNTO] A4, ZAdXe A, 4 92E

o, AR AAGAE ol w3 wrle A 2ot A defd Elo

FIFE v A= Az ol &3 A Aol Afrshis Ao gk AT

of 2AEL w9t} Finkelstein(1992)& A=€E x4 @A (structural
A (ownership power), H©$ H=H(prestige power)Z Y-

_'Q'_
of AMele] sl Ade] AEE BAFGowA o] 24 oA AR

el AgEs AwAd1996)2 =l 3 di7IY 1wl olAbw ol
TS dde= e JAFSASs S5 dggzFe] =2 a el vA=
FFI I ATEATH 543 BI9F T o= Fol =&l ¢

]
A

rlu

G vk ARt £ wg 07, 7% 03

<
o
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Carlson®} Karlsson(1970), Vroom¥} Phal(1971)¢] <1
b A FAQD A S AE e B EAR
= 3¥gdar sel.

Cooper, Gimeno—Gascon®} Woo(1994)ol ¢J&}™ CE0S] e HE+= 7|97
Foll A& FAAJA Aol THE YEly] Bue 7Y
A AL AFAo]l Aves Aes YUY, iSFES A Y
(ability), 7l=(skill), Z22]aL AA] 7]¥k(cognitive base)S HFY 3T},
webA  wSFEo]l e AMEES EHA, F o9 5 A e
(cognitive functioning)g e} Aol
ARA2 T8 wWold Hu gY3 WS AJdti(Schroder, Driver and
Steufert, 1967). 3, CEO9] & A A< Ad¥ vESD 94

Sen AFA 719 egel Wad A g AP 4 WA

lo
18
i)
o
ot
i)
=l
N
ol
_O‘L
4%
iJ
(@]
o
O
o
@
Y
10
™
o
=
o
=
©
ﬂ
-
lo
re
-
=2
o
_O‘L
(2
l=J

o 7% FAAEdA wl$ =23, McMullan® Long(1987)2] &9

oJsiw 71gd7ke me FEel oW 79 Ae £Y, AASWIAE §
A

Ao w 835t o33 w2 (absorptive capacity)< HFHEA O 2= ul
Fo] GFg% Aoy, tHoEE o A Ve LA #HA
H+= 5% AYa Atk (Cohen and Levinthal, 1990).

ZA 2 d 9 (organizational tenure)i= ZZA o] Aol HWl AI7HY
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23 AREA JATEATH HF F
|oh(Pfeffer, 1983). ol &k A+
of EAste AAA Al el AAsHA i, 25+ (norms) ol
A& (acculturation)star, x2e] HHE WWsl(internalization)dtAl ¥
. gfar o] g A SES A3y e 4o Wt whgsls A
HAxo] Jrk(Williams, 1993; Finkelstein and Hambrick, 1990; Hambrick
and Mason, 1984). X% +&7]3HE o] &3lo] TNTE 9 F-3IAFSH U HRIALRE
et ofg 7hA] "ol A zpelzh vk, WA SR QIAMES A A4
Aef 2248 qfRlel] Bud AA #AHAY] wfZel HF-QIA BRue 4
< Wol WgA7IHE= Aol dth(Carlson, 1972; Helmich and Brown,
1972). &5 A= A A9E FHetal, As ofsr7|a, 484
< FEsty] fste] WsE Al=gth(Carlson, 1972). A &5 WA
d &k (Stevens, Beyer and Trice, 1978)3} 7|49l 7hx]o] tidh HUYA=
(Schmidt and Posner, 1983)& Wl Zlo|th. W3k thefgt BR A
ol &sH, f1¥ W HE=EE UelE® Axde A 43S WA
¥+ @9lo]th(Finkelstein and Hambrick, 1990). wjz}A <4717k &7}

>
_O‘L
g
4 Hx
O

Ho

!
¢

S

© A= A339 A3ds S7HATIAL, A dde E9deA s,
AH A2l &4 (processing) S AstetA gt &S v Ao, a8y

H
ojfol = Z&7|3re]l TS qAAAGA Hop XWatal A Ao B
ot} AAlE A 2AS WY A HE ZFAE Quh(Fredrickson and laquinto,
1989) .
Miles ¢t Snow(1978)°l ofshdl 7] 43 MME> A a84E

Fx3 "ol (defender)" M-S FFste wWbH, W] SE5A= AlSFolu

A

A AlE 23 " A (prospector)" olghs A Aa

f
iz
ke
_OL
32
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and Fukutomi, 1991).

7L o453 AFORE B 24 Y5 45T F Ak, AFL
A Az DAY o Ay BEe YA 9T v

(Bantel, 1993; Wieserma and Bantel, 1992; Hitt and Tayler, 1991). 7
g5t ol = sl AA 2Efd o] Wiy, dEst

Aol ws AgFEsS V1Y A H Aok FAsk= Wl &S vHH
2 g $H 7]

AS Hrtskes A A=A A=A gipAA ] A A FEE m Rt
AT Ao Al =eyze] kot AlAY

P TR ARy wskel ek AE S

o
%
do
ot
fuj
-
<
o)
D
o
=
ay
(@]
[ab]
(@R
D
=3
(@]
[N
D
09
£
D
D
w
N—
rir
oo
E

2
o,
M
o
rlr
M
%
o
AW
T
A%
o
o2
-I {
-z

Holo] WS WAL 7M1 g 297 B2Uth(Wiersema, 1992). MBA 3+
7

A= A Wl #HS b Yo (Grimm and Smith,
734

r%

5lo] Heterogeneity ¢} HomogeneityE A=
Qs Oe EAR. FAGA AFRE W wiH wge) e

Ae A Fo mEel BAH 9P vAdE AT g 9w
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(Knight et al., 1999), TMTY] F& sHERof = r}st R d3e 15
o] A2 71HkS WA Fgo] FHAT wle Aol FH A ke v A

[e)
FAL e AFEo] 9o (Hambrick and Mason, 1984), o]@]3dh

oleh FA2
F4e AT ATERE FAL FHUFE @ ATES 5 5 Av

(Bantel and Jackson, 1989; Wiersema, 1992). TMTe] =& TUT}UYAL
(educational specialty heterogeneity)< ¢7]#g]o] FAHZA< g&e 3}
™ (Greening and Johnson, 1997), E&S & &3l= 3744 ROISF w=

ol Ao FAAQ eSS F= Aoz eI (Smith et al., 1994). u}

(adaptability)& == Zo|tt.
™rel #A AL #AY f4dE

(Dearborn and Simon, 1958). ¥} ZA=He w7, Alg]Al Askyl A=Al
Aezbe] AAGS FHAag Al 7HA] BEE Fste] Aol Enk. A= N
NS 159 e ] Aee 4
aso] AYS AFEE o, JANES on tE AT} 7HAE TR
Ue d8s 7HA du. 2As 1 A Fokel A ARk Aol 3
A4 AN H5H AREIStEY, A8 Lok AP A Aare A9
Z 3A Fvh(Blau and Mckinley, 1979; Mortimer and Lorence, 1979).

A= RISl 250 FES 22 ot old bE woklA &E

et
=2
2
2
N
—_
i
=
w2
(@)

=
@ .
B

—
©
(o)}
N

= StH YR 252 EAE dAS= FARE 231, A vd a4

’

S WWtd(March and Simon, 1958). A#He] wjH S FAE Aosta AHH

S Adsty Al Adee] o]Folx= Wl AfHer JFS v
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(Govindarajan, 1989; Walsh, 1988). &, #&| A9 vl A2, #H &
48 Aol 22l oJste] = g0l H= Aot (Bantel, 1994).

Te] FddEso] RtAow APAA #H4HS 7HAL ddsttet=
e 7lsdor E3t7F Hof Jlomw, AEAIE M e 7lsel w
Al A oJAbAA g olyt A3 (Rajagopalan and Datta, 1996;
Govindarajan, 1989), &Alojit} wWisle] ths HE Ao xpolS 714 &

21 tH(Bantel and Jackson, 1989). =, A7t &4 wiAdS 7M1
e Bol FekAN, A8 wiAde 7HA AL
d= W ZEA AFAYL AEFE Bol Feke AS® YEbEtH(Thomas,

Litschert and Ramaswamy, 1991; Changanti and Sambharya, 1987). T <

e W AF-AF HA A

(o3

T N ZEokellM el vl B ApHst AEFe Fatske A AR E-e
Aato] =5S FAH(Govindarajan, 1989). AGAE9] tFE %x7] 3
e 7IeA Aiel e EokdlA o]Fo] A 3d F¢t olF M 94
¢l Wste F749d FokellA w2 Ze]AtH(Gabarro, 1985). ol=|gk Ay=
o, A8 wiAde AFH Adeel Folatn 7ol Aditel] S v

Y
rlr
N
o
o

AR o]ue A CEOE= Adleh 274 Heo ¢kol 718, &4, Zyulo]
HEst AEZstE AALS o n] 3ttt (Fayol, 1950). Barnard(1938)%}¢
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Selznick(1957) 711 ¢] H3el AodS Aofsir, 714 f1da
A FALERSYH FXE olEo] e 1A% ovAE AxEAH.
A 2z A ol %9 Ha BIAe 7HE BT EAE FeHer oAt
AR S ste ARA, 224 9 A5, F7] A
gl BAe FAZR, AFHY A7 = Fod= CB0E Hx9 1
A HFY BRE Fa% oA EAR e TAAA AHATE HAT

Mintzberg(1973)+= 1] A4} “The Nature of Managerial Work” °l4 10
7hA o] A el wste] =akivk. 107FA AR &2 AA Al Tt
Ao FQ Fofx FEE £ r}. AA, gl #A I (interpersonal
role)® tEAE A2} 28] AZ42 ddS e, =4, AR dY o
Skz}(informational role)® XY¥, Az}, 2g]a tj¥el osto] gl
A, JAAA Iz} (decisional role)® 7197, EAHZAxF, 719 AL
o] vjEA, dB7he] H&e] St

Schumpeter (1934)+= A %2 (R0 /Mdde 24 829 7158 F
etk AEA d@dEed A= AAVE FEHA AAE THstr] 9
M alo]l dastH, o] dAls Fdst= sHA FAVE 7197k st
Ak, = Schumpeterell st AE| A AAletol M= Bz Qe Z+ 7]
Jrtth L o]l Eo] StolbX[ Al mp#EclHl o] A2 FelAdo] m& APt ofel
02 7Y% & Eo=24 39 S7ekAT 288 42 A3t
A= Aotk weba A sHStE A= RE=A] gilo] =8y
oo} Bt} Ao|t}, Falojopwrz 7]¢17}e] 7|5 olgts Aolth. FH o
ok = ARl 719 7F(intrapreneur) 9t 71§ 7F(entrepreneur )& T 3h
BaFel Ak, 53] A ZId7ket JRE 3 Fo el JFetar 2284 W
NA e Es Esto] HHF o] s ol e Ao R WA= A}

Fo
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Ao A EFst= Algoltd. 18]y Drucker(1985) 719719t AGA=

TREE= AL EAW Aolgtw XAHFHEA YAt B0l TFEE A

To HlE Al £0E FAEstn AN E AADERA AAALS A
Q_'ﬂ

g2 sh A olgtn Fac,

=
N
2
lo,
O
_1
(@)
e
(@)
o,
B
i)
)
rx
)
rlo
e
)
=
L
E
H
=
H
lo,
o,
>
>
i
o

Ao
) WA mE A9AE e A shee)
zastths A7 9 B oz, AFAAA} Aol b 2 A

QA ASoE AARAAE B0 Aew FRd ATE &

2 9EFEEs Ad B0 NS SAHe=E 7|4 ded mA= 93 4

st A2 wl$- T Q38lth. Szilagyi 9F Schweiger(1984)= A4l d=kd
0 7} EAge = 714 stell A g aket Ao Z3k(matching

managers to strategies)'ghi= FAR AR T. 1E5L AHFFIS A

&, oy, 74, B43 som, 4

A 2] 3 HE, AY AFE ¥ E d¥(power), TF, E3

ToE, JiAR EAS 1S, = , &7, 14 ToE o

A
A AFstgoeon mdo <a"l 59 gl o] ATFolAl Szilagyiot

FAre] z3} M F(matching criteria)E

oz
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Schweiger+= 70¢19] < ¥ 7]<(managerial skills and behaviors), 7l

1%l A (person attributes)s AGAFe] /MAMSFE FRASAIL o=

and Ribbens, 1994).

- o = - -
<1¥ 5> AHANAS 537 FYAe qgol #@ ww
SRR
el 9 Aol zlo 71 o3 A} o 7 ?lx%ql
Xj%hﬂ—sé T HE= o_o }4 < ;ooo-/] " H =
£ HEA= B%55 e 54

o
T
&
i

A5 4 Szilagyi, A. D. and Schweiger, D. A. 1984. "Matching managers to strategies :
A Review and suggested framework, Academy of Management Review 9. 633.

of Adatel #ajM B2 AT olFoiM=d, AA /M 139
A

al., 1984; Hornaday and Aboud, 1971), E#&= A A2 EAJl #&A AR
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(Carland et al., 1984; Hornaday and Aboud, 1971), AA+= A A}9]

W

il

(Begley and Boyd, 1987; Sexton and Bowman, 1985), YWl#l:= #1719 &

Ide] ==e] 4

Herron and Robinson,
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3
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A

B

il

1997;

o
T,

¥

Xo

1993).

McClleland(1965)2] A3 8--9]

4 Q7

A
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CER:

bk, AleH 5
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sb A3 S CEOol Al 2def
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Hambrick and Mason(1984)

Dearborn and Simon(1958)

Wiersema(1992)

Fredrickson(1993); Katz(1982)
Cooper, Gimeno—Gascon and

Woo0(1994)

(1998)
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Miller, Kets de Vries and
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O AH &7

19303 t)~19401 3t €] Henry Murray=H-E] Alzto] H AH &+ 1 o] F
David McClelland®} 19603 th John Atkinson ol 2]3te] WS &HA S
Tl Murray(1989)& ¢17te] &2 207MA| &2 B Helg oy, E3 %2 7
Ho] #AHd FoAEHE &= AFH S (need for achievement; N
Ach), %3} &F-(need for affiliation; N Aff), #= &5 (need for
power; N Pow), AF&E-(need for autonomy; N Aut)%5 o2 A& FHt},

McClelland™= N Ach, N Aff, N Pow & Al &5 T4Ho= T34 A
FAETolE2S s, e S5 A4 s A F
(thematic apperception test: TAT)& AFE3SIATE. 1+ Hx AF=
F S5 dTsidled, 83 S 23U odR IS ddstd e &

golg Fuale] & BEE oReldt 87, oW 2ol

kA

5% 44T olsa 24 Et 245ge Qo] nrh wey SYHoR &
Hi &7, A4S Bolie] B ARESN A Srstn AL &,

al
283 Ade) QAT wHg A fE S AT 0 wlE

lal 878 onarh. 47 STolEe) b aAH Age 7 ¥
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Nrel +4ge] g ZE2 AA Fx9 e njda 4, o4
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Ao, AvE seolnrks Auld xpolo] mMzste], A% Ane] ¥

2 veEbd(Allison, 1978). & AgelM= A, €, d A% AAd

., FgEHo s AR 54899, W AR (categorical



S|
S|

variable) %

)

=
Vv

1-3%(~P)°

P =

A9 o}
2= AR BT A

¢}

=
W F

Ho
o

)A
wRr

o7

7h

A

2

t}(Scott and Bruce, 1994).

F71 €

S

w

Mst= P9AE

§ Scott¥} Bruce(1994)7} 7H

3

3

_ZTI

“$-2] 34} A

belth, dE Sol,

S

B2 AR

=)
ISR

57/ &< Likert 5%

=
K3

] ohth(l
_q]

A&

Fef

S

e el
) ol A o

2]

3

g 7

wel %

<
o

| ==

X
s

9 28 (5%)” ¢ Likert 54

Z]
™

_50_



4) 7197

MAE GBS Aoe sers] gl AFA ARALse] B
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V. 4FE4 2 HEAF

1 Az Ao

B ood3E= 2006W 10895 2007d 1€971A] skatr|g] @ o3 A 719S

AES AAEla, 23k Aol 71 Ak sk AR AR Al TNT
thedd 2 71 Aol sl RS AAEdh. AR 35 A9, 13 AE
B 3a9d 719 F TN olE Thedl, SARAS
A3 g3tH el vk SAHE 9dste] T 29 o]ske] HES A9y, %
g8 Ao ARESFRATH(CEO 6378, TMT 24778).

632 CEO %, 95.2%%) 609 o] @Alolar, oL o 3o &3},
CE0C] o] 454 o] 3l7F 139 (20.6%) 0] $1aL, 614 ©]4+e] CE0E 167 o=
25%0174%1 Ao ® vEpEth. olyd yolRx s FPAGATE A EE
48 4%LF AAEa 917 wlEow sadd. 3
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(52.4%) = 7V Bka, AFS AAAFo]

AEAHARAE 26 O Z
. EF¢o] 339
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AAAFE 109 ©8k7F 55.5%, 119 o]/de] 44.5%%1 R o= Ve
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FohE T 1Yo H2 3.92% 0tk INT Al 90%e]/del &
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161S A3)steE Aoz Yelwgrh, +5FFAE dulddF-rF 26.67%2 7
2, AdegF g Aukr|dy AFEI AV 4z AAFEE] 18.33%}F 13.67%E

<3 4> CEO %o 54

T W W= H| &
4 =+ 60 95.2 %
o4 3 4.8 %
o] 454 o] &} 13 20.6 %
46A ©]% 504 o]k 14 22.2 %
514 o4t 554 o]a} 9 14.3 %
564 ©]s} 604 o]a} 11 17.5 %
614 o] 16 25.4 %

)2 aZo|a} 3 4.8 %
IS 33 52.4 %
L= (A4 24 38.1 %

HFA} 3 3%

A oA 8.2 %
Skl oy 1.6 %
BEAE 31 50.8 %
AL 18 29.5 %

7] e 6 9.8 %
A A A5 3 o]s} 15 23.8 %
43 o)Ak 10 o3t 20 31.7 %
11 o] 200 o] st 17 27.0 %
21 o] 11 17.5 %
CEO-3¥ $A 78 A 30 48.4 %
24174 4 2k 6 9.7 %
A7 QA 26 41.9 %
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Aol g3 zr=vh(Hambrick et al., 1996). T3 theFst TMT 4 719
A Zr(perspective) o] &S Y&, 21X4 2 (cognitive resource)
I A9l A4 2 TEHS SAIZIY(Hambrick et al., 1996).

A oALAA S A

process)oll #TAASIEF sl o]2 3 & Wslol] A7 o
M (Lant et al.,1992), Fz4 Fa A=A gAEACN F&F& vA7A =
= Aolt(Hurst et al., 1989).
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Abstract

CEO, Heterogeneity of TMT, and Firm Performance

Park, Jin
Dept. of Business Administration
Graduate School of

Sungshin Women’ s University

In a rapidly changing business environment, timely and accurate
decision making is indispensable to organizational success. Corporate
decisions are made by Chief Executive Officer (CEO) and Top
Management Team (TMT). CEO is responsible for establishing and
implementing company's short-term and long-term policies and
strategies, and managing overall business processes. Systematic
research on CEO and TMT stems from Child(1972)'s strategic choice
theory, and in the early 1980's Hambrick and Mason(1984) continues to
propose upper echelons perspective theory. Based on these two
studies, numerous subsequent studies have examined the impact of CEO
and TMT on firm performance. More recent studies have explored which
TMT's demographic characteristics make an influence on business
strategy, organizational innovation and performance. However, there

has not been any formal study that investigates the effect of CEO and
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TMT on companies in Korea.

This study has investigated how the various CEO characteristics
such as the need for power, achievement, and affiliation and the
heterogeneity of TMT influence organizational performance. To address
this research question, a research model is designed to include the
relationship among CEO's characteristics, heterogeneity of TMT, and
organizational performance. Main empirical results of this study can
be summarized as follows.

First, CEO's need for affiliation has a negative influence on the
heterogeneity of TMT's tenure.

Second, contrary to the hypothesis proposed in this thesis, the
impact of CEO's demographic characteristics on the heterogeneity of
TMT is not statistically significant.

Third, the heterogeneity of TMT has a positive effect on individual
innovative behaviors 1in an organization, and does not have any

significant impact on operational and financial performance.
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