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FAE ZAA ANPTY WA Felo] Qi Zwor] =

X
Hke Ex =0 jh}o|th(Watson, 2000). vpxjuto 2 7S Ht

FTES By 9 EAZA(Gray & Watson, 2001), 3740 &2
AHES Aed AFE 9 ddcke AFS B (Saucier, 1994).
A=, o] #FY AFES AEE9] F=71 ol 5 A

A% -7 2% (Frone et al., 1997b; Geurts et al., 2003;
Livingston & Judge, 2008; Matthews et al., 2006) 3, 2 —7}7 o
Ao AYE ko] A5 (Williams & Alliger, 1994; Williams et al.,
1991D) o A< #do] Uth= A7=0] 8l

Eoh, A7 P A S AR AATE dae] Ao
= A9 (Judge & Tlies, 2004) 7HgollA Aoz gz A2
gpgo] B3 ATE Artlies et al., 2007; Judge & Ilies, 2004;
Song et al., 2008; Williams & Alliger, 1994). 1 2%, A4 —-714
5ol F7rekel wep AFao] ZhAsith(Adams et al, 1996;
Allen 2001; Behson, 2002) &= A5-7} 9th,

o9} o] A@-7hge] B3 AAATE] F Aol WY PR
2 QAsA km @7 ATal gk 2e T geo] AWA Aol

ol M= e mlAvkn Azer) WEel golth =, A4 -7H4
PN
T

ke F1Hd (permeability) & A2 stopa AJzpsk
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8 Ag-7bgol A= G Fol oy SHelA A= BlRsHths
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=s sk A2 o5 Frbska e diEe A4 7
Ade] A tiFTe drES A THEolEhs 7 d9S A=
AZdE o] gtk Aksta low, o] dFo] oW EAS JHAH

@A Ad=Ho d=7tE A7 aA stk (Burke & Greenglass,
1987; Voydanoff, 1988; Zedeck, 1992).

Ay e ddste VAE2 BAFs] vdstth(Burke &
Greenglass, 1987; Evans & Bartolome, 1984; Lambert, 1990;
Payton—Miyazaki & Brayfield, 1976; Zedeck, 1992). 71 FToA &,
Edwards ¢} Rothbard(2000):= A&-71d 44 7|AE A 94X
N2 BREQT. A7) A e P,

A, I (spillover)& A3 7Hgo] A Eol e JIFS
HAA Gl FAMIE BAAYIE matE et (Edward
Rothbard, 2000). 97]A HAZA-714°] I3 AAHA A =2
PF A AU F Ak (Carlson et al., 1999; Edwards & Rothbard,
2000). A= S0, AAFlA HAde D 2o =2 7HE <A
7b 399 A4 (mood) ol FFE I o=N vE 5 STk
=4, XA(compensation)< 3k o)A 9]
el ohE delA T

=z o
=
dololre] BN}, Fo, FAET WET fsAl e

ge



Yooz AFgTet= WHIY, B FAFFHoR ERSC Oid
g o E

SOE e dYolA BAE Feke WHeE vd 5 v
A A, F2] (segmentation) = A} 71go] FEEHO]
Fo] ME FFE mAA geves #ioln =, ARREES o'
olfroll oA Ay 7HEe BAE FASH k= Zlojth. kARt
o 7|Al= A3 7Hgol abelA mi-¢ AA A dAH Ses Hol
AFAE A =4e B 9tk (Burke & Greenglass, 1987; Kanter,
1977; Voydanoff, 1987).

A, AYHE (resource  drain)> A1z, F9, dux g e

UTE BHAINE BAFo]l F oo AS2Ql whgolghd, AdFES Ads
/1 LAF sk A7) §lo] o] FolAl= FE Al Rbgolg & 4 Ut

AA, DA (congruence) & &89 ¥lo]l H= Al 3 ¢ ®<l
wfizell, A7 78 Atol7b AR A= Aotk (Morf, 1989; Zedeck,
1992). &9 Ao A4, #44 29, dnbd dF 2Ed,
AbE] £ oY Sol Uth dAE BT dE, 71AEJA A
AR 7 AFUS NS = vl 9dFE vAAN, AAzEs
AR P NES Jholl= A A dAZE glAE, v S RIE
ol AAQ #AZE Q= A" Hols 7 #AE o7
o]tk (Frone et al., 1994).

AR, AF-7+d 2% (work—family conflict) 2 273 717 9]
a9 99F AME GYHT F gloA F FelME et vE
oMol o5 FHAIIV] AHA sk A 1F AT Fdolth

Greenhaus ¢ Beutell(1985)2 A& -714 452 AZF-7|4t
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-5 (time—based conflict), 71878 Z-5 (strain—based conflict),

A= — 7|4 2% (behavior—based conflict) © & 9l th.
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Arsts o]&4 EAE AtH(Bolger et al., 1989;
Guelzow et al., 1991; Barnett et al., 1999; Hammer et al., 2005).
A28 A4 =2 AN B89 SAE AEstAT, adedR g5 7t
2 AEsA AAH L ATH(Sumer & Knight, 2001). wpebd 24—7}
RF A2 AES oldlsked v 7AW Al s nl o R

o3 A (Eby et al., 2009).

=
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N1 zpolit v oyt JHQIS] BE7FA] FHEA AT
o} (Buss, 1989). 37|14 5 2912 984 (extraversion),

% 7+/d (agreeableness),”d 24 (conscientiousness) 217 & (Neurotici
sm) 233 Aol g 71 (openness to experience) ! &
LERATE

Zboaqlel dial Adrw, A, AT BelHe] deAEE
Iz
=

AR, A4 AREE oA, W, dF5Ee 7170 ATIE e

AEZ onlatn, o]zl w& AES A4 Ystw, AAsH
Belge] ek, AYAel Y B AHLE Fi S4L A
9t

Ls5aglel it WA gabuin) okzke] Aol Q7| shAINE, FEAHQ Y gl
2ol 7) Gl Ao g YES Y (A3, stld, 3, 2004; Hendriks, 1999).
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CAA, A AA 24, Hel a8 g e Folstes ALE
olu]glth, o]l e AEES ARAMY
FelAoln, 2ol war, MER Ao /gAolal, A4

548 73 ek

5 8%l AZol&o] sl A thst HEH

ARE AFHFEE, AAxtel #Ed AgelA Fast THAE
Advar ZFxstal o (Erdd 9], 2010; 4147, 2008; Goldberg,
] Gzt #AE AHSee e A4S

ARSI @l =285 Fo vk (Eby et al, 2009). & =4,

Aol AF-7Hg AT FAQd #A#Ho] Qs A7 (Blanch &
Aluja 2009, Bruck & Allen, 2003, Horwitz et al., 2008, Hughes &
Parkes 2007, Rantanen et al.,, 2008) %} Al ZFo] F7hshe] uhe},
A2 -7 =X (facilitation) ©] #FAsthE A (Horwitz 5 2008,
Wayne 5 2004)7} Slth.

Qe Afols el FEl weEl AR-7HY 2ol
Ak, Ad-71g FXL St A5 (Horwitz et al., 2008,
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A (Bruck & Allen, 2003)
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L. a7 o=t

2+ odTE AAE 4, A=, HAHEQ00 Y AT ARE
ARESEATE o] AEE Ae AW AFee 71E A EA A
200 8 ¥}, oz 200 B (A2 100 4,
AgA T4 (Day  Reconstruction Method, DRM; Kahneman,
Krueger, Schkade, Schwarz, & Stone, 2004)S 2A|&}o] o]zl
Zolgdtt. Aol 54 Aol gl AdFHe At F
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=4, 3 WAel 2 wgor spgow FArkek Algte]l 10 Al
o] F YW =2 AMEERE A9t

AR, Ao 7Hdo R ol w 3 Agte] 9A el F7HAb=
Aot =d, olf= FHEoleles Fol AR vE FY99 Apold
AAAL A dASKAS drlste Zlol7] wEoln. wEkA o]
A%l 7o R |doZk=d Al3ko]
Ui zolzh u dEel e AA7E THdoR sgEEdtt 1Y
oAt} Song, Foo, Uy(2008)¢] AgelM 2%elA BAsH A7
7Hgel =okek MRl ARE FFS A= (AT,
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¥ 1. 84 gAY AFFAH A
T n(%)
& 14(11.2)
A& 25(20)
g & 79(63.2)
e =4 7(5.6)
Total 125(100)
x5 124(99.2)
) A& 1(.8)
as
Total 125(100)
PARE e 41(32.8)
PARE B 46(36.8)
Ay F 9 36(28.8)
2R 75
2 A o) Af 2(1.6)
Total 125(100)
2000 Y o] 3} 5(4)
2,000 ~ 4,000 7+ w9k 53(42.4)
4,000 ~ 6,000 9+ w]qk 51(40.8)
SA5TT
6,000 ~ 8,000 7k w9k 14(11.2)
8,000 7+ o)A+ 2(1.6)
Total 125(100)
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Abstract

Moderating Effect of Personality and Job
Satisfaction on Emotion Spillover from Work to

Family

Yoo, Jee Soo
Department of Psychology
Graduate School of

Sungshin Women's University

This study attempted to investigate emotional spillover effects
and the moderating effects of personality and job satisfaction from
work to family. Using the “Day Reconstruction Method” (DRM),
we collected episodes and emotional data of the preceding day
from a sample of 125 working individuals. To detect the emotional
spillover and interaction effects, correlation and Hierarchical
multiple regressions were run with obtained data. Results
indicated that both positive and negative emotion spilled over
from work to family, but when negative emotion flowed into home,
there was no interaction with neuroticism. Results also revealed
that there was the moderating effect of extraversion and job

satisfaction on positive emotion at work and family.



The results implicated that certain traits and sate—based factors
induced individuals to experience different level of emotional

reactions to work—family interactions.
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