E7l AF 5 7]

5} 9] W

]

o

SEE
) 2] =

N

O

b oAzl 4

°
L84

Fol o

O

ﬂ.l
;on_

Nd

2006

7

o}

Z]

Al

“



Ao AHMETE A5 5 7]

ﬂ/l
;on_

Nd

o

X

ol
g
HJ

20059 11¢

o

E

—

_#O_I

e

pUze)

7

(<13
of

2]

Al

“



A

NR

—

\©)

B
NE

r—

0

g
4

oF

_#O_I
ra

o)
!

Tor

i

2

A9

Al
o

2

AL9)

Al
o

2

A9

Al
o



X XA W
o 1
- N T o M E T .
fZo£z) o zIYzIgzerd yrad
oo <X W ®W oAk " o R Mo B o X R | | o X
= A N ) ~ NoTe ey 0 X ~
NooX Nlo ~ R - Nlo % o o N N oo J o N
- ny K oy 2 o Jo B W X
T do ® o W T 7 < g <Mook W N = x - O
Edg im@rimea fg oo ¥, o bl
Moy S T oe o WO oo B oy ow o oo o 2T [
DL _ oo 5 N D o oo omo o W o
WwoRe o T+ ) o L LB o W n_ﬂ
— ~ — ! X o I
Eow g O A I A S S S
T oF x° T o X o ¥ To T !
ol % ?Ph%ﬂuoﬂo%%w%iﬁvg o TR
o N Lo o A 7 d m T Y K
o g, <O £ ° T3 Xy Mw
~ T I TR N S P B T Ty 2N oo
T —_— = <} — law X
o o~ % o - S g w oo ouE T T E R
oo Moo e = O 2 I G wo MR
p— U S - P o 5 ® S 7 oW Y
Wy R ok ® o oF 2 P W of BN
=X 38 Mo w ) o AR up R £} m oF ﬂ| %o o o n R
R o S e @ 5D & ERC,
N D R 2 5 —_ of 8 o £ ° A © - RO
N Mg 5 KRR S E D T 9, P
o W T o mﬂwﬂogﬂm_.mﬂr@urﬁa = Wy X
c.: J’ E_ wAO :.: — MM AT ,mwo —_ [ NU w ‘a — \ml ™
o NI O o oF B o MoN & ~
& B e = o = g . o x¢ — & X
o oo WEOET e ® oo m Lo of X % % 3
oF — T o oF & Ne S xTo = = o) X ~ B R
H T 7 o— g S W = o 9 X iE ~
TTEEa R ET L e rra oy ¢ oa T
o ow " ho oV OB o T o oo DN o o= A
_ ) © %o N T o Kotk W ~ o
I B ST B A s Ko
® T N Ia o 8% bl MOT RO < % ACSC ) i Uy Zﬁt
— - . — P —_
R ®om o S o X o W mb_%wrwrﬁrﬁﬂwa = P A
?1Ho§o?ﬁ,m_1momV%.m@ox,@_lﬁbfﬂ%
o g S X mow N 8 I RN
e T P s BT L L R ERER® T 2om o
T TR I % mﬁ = =5 w0 P e ow
o — —_ !
7 A L I -

shol k.

)

bt

9

= AlA]

Rs

3

T

T

2 of) A



)

A

0

o
il

o)

B

A N N N N e

1 E (empowerment) 8] T 1 e,

9

0]
=

1.

212 % 7} o]

1)

12
13
15

] QO] T A A] e

=]
-

e} 7

_(1)4

A A7) AR T AILZT] Q0] FThA A creerrerreeremees s

5. A7]

ﬂ

oH

B

7

ul
=

SRR

Im.

17
19
19

3.

it
o

B!

21

21
99
96

j—

0

g

vzel

N

ol
[=¢]
xr
i

a7 23

V.

28
29
31

B



4 A7 AR e 424 YRHAnES 47

VI. =9
1 Ao AAA

2. AgE 2 AA

o
k!
Al
r [

ABSTRACT



BA

il

o
Gl
®O

N

o]
V

ey

P
V

o AFF717HY t-test

HE

B

,_lyyl

=

9 =24

Eds

P A AR

K
p 8l

712k 8] FA Ol o

b 27144

K
p 8l

5> olul 43 AREI|zke] B o)

<%

- 33

& A7 AARe zAEH

k]

FE71ke #A o

b 271424

K
p 8l

252 A

Al
]

P
V

- 34

_Iv_



<I¥ 1> A7 AAZ)Z(SDT)A AAsE 571 +3

..................................................................................................................... 10
<2y 2> AdA aRAREE ) AN BAAB FEAE
..................................................................................................................... 36
<Y 3> HeA 9RANE(ARA) N AN AR HEAE
..................................................................................................................... 3’7
<Y 4> AEH ARAVE(IFA)A AN BAA FEAE
................................................................................................................... 38



I. A&

1. d79 Zda4

A A 4L s tigk A Ay 2 22 A
S FolA AEHAH o o]FojAgT. 5], AU URYHE
(empowerment) Az 7|} AIE Foli(Geralis &
Terziovski, 2003; Linden, Wayne, & Sparrowe, 2003; Morgan
& Hunt, 1999), 7RI A&A Q1 AF5715& FEA7]= 8oz
F&uk3 9t (Conger & Kanungo, 1988). 37 ZA A= %37
TAAe] WAE7IE sty fl& HQ AAl g dg 9l
g9l o™ (Bowen & Lawler, 1992), H-&2 <l 39

| Agte] a2 o]lFH = AT A AdolA FHEH
RS & 4 Ak (Conger & Kanungo, 1988). 1¥

49 #ie dRAMEE THUES Fol APH Yoz W

-
o,
H
e
r>~l

HAA ATEINE FAAEE @A) ATk ABAA JuguE
= oAwsle] Agel AW Ao Ha Fuu
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F(self-efficacy)S ¥olv WA 575
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Folop 3t #AHo]tH(Thomas &  Velthouse, 1990).

Spreitzer(1995, 1996)«= =4 7499 Hd4 dHAYIUES TF

A7l 224 3 A WA 57 S A7, o= 4

5 oldstzt st AFE7d7tA @ m v skl
W ey

_,i,]E- /\13]7(4 0144

= x B Aot} 2% B A E(eg. Barrd, Deci, & Ryan,
2004; Deci et al, 2001; Gagne et al, 2000; Ilardi, Leone,
Kasser, & Ryan, 1993; Kasser, Dare, & Ryan, 1992)¢] ZAF=
Fstaa sk w718 X717 e A3 TRSle] WA E
7b st BAe AAske] gkok e ARl 7] Wil W
571 538 A2 A=k AN kel dAd g A+t
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[I. o] 2% w7

1. 939 HE(empowerment)d] 7§

ARAA ou 2 ‘a9 s FYdd e s HAE A9 9]
M2 22 Fokoll A Aw7t#] B d3dod (Lawler, 1992), AF54
sH(Hackman & Oldham, 1980) &< <d-ollAl A|A|=of skt}. =,
2 AgAEe 27 B2 el gk Ag 9 de Gl
oA Eete AWM ESE B3 57 Fof wWetoldth(Bowen &
Lawler, 1992). o2& w4 Swo] dupgdEe] e A=
Mg Aed AE & xFse MAA FFo 2d 2HAA
E3th= IAE 2= (Spreitzer, 1995).

gy, AFHESE g SHOR FAE] o] whdd i
dog 3] o]H ) Conger 9 Kanungo(1988)&= AuHE
& A7) &5 (self-efficacy)oll Wk 5714 sHdeolgtar Aoy
3 9t} Conger ¢ Kanungo(1988)¢] A& EUE Thomas <
Velthouse(1990)& AHYHEES 48 WA #4 7= FH
AstA Beol Hear, /1] 945 4 (work context)ell thgh Ej=
E wgete dl A A4 A 4w FAE dvkar FFESAT

o

,o1Ed vl HA A 225 Fa AU #
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b WHE71e A& & ot gofsta v



D A=A JdIAHHES 4 a4

Thomas ¢  Velthouse(1990)2] /W9 Aol sl
Spreitzer(1995, 1996 AFTATE T3l Al il
(psychological empowerment)?] 4 7}#A 247} t&3 &S <
stk (1) ¢ (meaning)ol gt 7iQl ApAle] ol 9 7&&
vigto 2 ddd ¢ BF EE =z 74z oW (Thomas &
Velthousem, 1990), #4] Ao g5+ 2 7px] ¢} #2457
o A (fit) Fret AFH}Brief & Nord, 1990; Hackman &
Oldham, 1980). & AAlolAl €A A& Fa8HA =71 Aale]

=
o= Aol diell BAS zta TpA R A2 = ARolu (A AE T

Abgstel AR E #F Y98 ¢ dve BgoE AV 'mei
(self-efficacy)¥ fAFEE 7 oluh, HwHAQl aednt= F2 W
1ol EA AF gdFaAMe avxd SWvt trEW(Thomas &
Velthousem, 1990). Z}A19] A& ofwrA s AJNAE AFFH

A Aded = glon AAsHA deE A ¥e dreta = 5 v
A

al
UEbAtH(Thomas & Velthousem, 1990). 2.°F3}

S Jlzstel # A 5 dvks A9 Amo]

v =9 AAS 4= 9th(Bell & Staw, 1989; Spector, 1986),

(impact)<> 7l9le] ZFo dgt A, Aaps o I3
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A 8FA] (passive orientation)©]

NEE

X (active orientation)<
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} o} (Spreitzer,
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1995, 1996).
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2. W& Z7] o] (intrinsic motivation theory)

1) ¢1x] 3 7}o] &(cognitive evaluation theory)
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e FEAA 8|8 A digk SuE #AaA7IA "drk(Deci,
1971; Deci & Ryan, 1985; Kohn, 1993). 7FA| 4 B wpzk 7]3k
(Amabile, DeJung, & Lepper, 1976), ¥ 7}(Smith, 1975) ¢} &<

94 898 B F7 H% WP ARYS BRI T WHE)

PEFGE =79 F57 B ohdet, A4 A%
3 BEE WA B L NG AAsE FPom 2nm A€
.

710l &Aool AlFE ook dth(Sheldon, Ryamn, &

= %5 A (competence) ¥ A& (determination)ol] ¢3] W%
717 X9 ) AMRES B9 B(YS AIHoew stz

st Aeds A "Jv= Aeold(Fisher, 1978; Ryan, 1982). ©]

(Gagne & Deci, 2005).
olxH7Fol =& 19709t 1980Vt % %7 FEaHoAN B

FES Wkokal Ambrose & Kulik(1999)= Q1 X|H 7ol 2S 7 714
AEFAA 24 7] o]& T stueta AFsigisol®E E38taL o
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[e)

=

2) A7) A A 7+o] &(Self-Determination Theory)

71 A 7Fo] Z(Self-Determination Theory)
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7](amotivation)®+= xR A olgtar  FH3HGagne & Deci,
2005). . °] ol&¢ Fa% FWL 94577 244 (antonomy)
Ao wel Z&AQ s7|oAFH &

oA theket & vk Aol
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HaED ol npere] i gl
=90 = ﬁ;%m LB | 21R] 2 =24 meE AEE =
=== oiat = =] Egs o o+ el E0l=

25t 7| A gel 2zl | (S5

=T TI'EE'E §j|

a9 1. A7 AADZOZ(SDT)A A AA s E 57 53

a¥ 1 oA e o] A7 AA | BN = sE A T
7] (amotivation), ¢4 7|(external motivation), W%} -5 7| (internal
motivation) 0.2 EF3lo] Aysitl, E57)= dlEslux = 9
A B 77 AoE AEEA A E7] 2 s FEEE
s7lolth. oA E7= Mol AZbste A AEd Ak w
A T A Fr]Eel EASHH v Zol v AR &
2 4 dtiDeci & Ryan, 1985; Ryan, Connell, & Grolnick,
1992; Ryan & Deci, 2000): (1) ¢4 x4 (external regulatino)<
QA KA s WFol FAHAY AES Ity 98 717t
s = YAE7Ie] dFAR EYelH, A" w719 9F
(prototype)olgtal = < vt oA x4d HAS W AHEEL2 7|
st Ay g g 5stAY, 7dekA] g AFE FuE] g gr=
&5 sttH(Gagne & Deci, 2005), (2) W4 ZH(introjected
regulation)<> WH3E A7jz2de] A @AIZA dHA SAel 9

AA FEe> AAEL =AY o] 2H dA= TS 2RSS

10



PsotAE dEe Thete AEAd AVIETH (self-esteem) ¥ A}
obE  AspAIZIZ] S AsstEE ste bEl Aol
(ego-involvement)E X 3F3stti(deCharms, 1968; Ryan, 1982).

A=A W] dEs stAY FAMNE =7A 7] A dE
of Fty = wAolty. FAIZALS Abg W Fol] UAINE A ow
sAE s7le] FEEta = 4 vk (3) LA =4(idntified

regulation) &0l AAm YRt 53 B VA S AAEH

e wAZ ARES O B AR AF =AY F, Fdss
G5 AANE AR 585 WA A HAW 2n2 A9

B 2dd WS = e fle Gt () mhAYe R F

&%l Z4(integrated regulation) A= W37 7HE @ol #

B2 A7l Al g Sdsd FdRe sdAE 2HIH. T
=]

o] o]E2 fHE7I7F WAsIE WWHstHes A=s A9
A8l SAFlA AESEA 9] AE A (controlled-to-autonomous
continuum)E 7F8 3t =, A E77F WA 72 Wdste = i
4L 3 ZtHGagne & Deci, 2005): (1) A=A wiol] &
AU RS =71A 7] fd BEstes WdEd =24
(introjected regulation), (2) &9 7I1X & 7EaL o]E &34
Uy slsle sdAlE Z=4d(identified regulation), (3) & A4
© TU7F A FhdE 2y A7) AAe sdstA bFeke

%3t¥ Z4(integrated regulation). W 3slell thdk 7] A4 3ko] &

11



mae g olge] ofet sl S 3

54 e A oY dAES AA Zhob dotar A EA %

a2 5] AFEL freid(competence)? A& (autonomy)
of that &7} WA % 7] (intrinsic motviation)ol] 7] A&l tkar 7}
Ao, FREHAD AFE2 olg g 7HBE A At AdE B
o gttt A7 AA gl o] Ajbste 7] whSel gk A+ A
=55 BY BTt = AR A gkt
AARATE 2ol HE A H(Deci et al., 2001). T3 9o A Bl
STtol gk vt ZEA s Itk Fo3 BAAVE A
o] ¥3] % th(Baard, Deci, & Ryan, 2004). 1822 7] A 3}o]

=

do
1
rlj
i
o
i
N
uyr
rU o

2ol ANSGE WAE] R WA NG HROE, AR
o dvbe A HE, Telw o vop} 4FEsR ool 3

o]t (Gagne & Deci, 2005).

3. A2H dFRES} HF 5799 BAA

3H&1(2003) = ATHIWES] ARG dig AFRA dATE
T3ste] AR UE @ (empowerment effects)E At vl 9l
o Add dAEES AZAsHA Hd, 1) A5l 88 =9,

2) AYE AA T TEAoR AFE S, 3)
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I 2. AYAAGIES} AR, AV AT BH o] T 2470 R
1 2 3 4 5 6 7 8 9 10

1. T3

2. o u) A 684 #x

3. A 789 666

4. AR 789 133 696

5. 2571 D45 .68 Lx .54 3 D78

6. AZ1ZAAZ 528 667 490 636 54 8

7. W57 O Ok 635 005 623 025 .869#x

8. TYAEF7] 496 618 433 .5b8 .02 1 791w 808
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Abstract

The Effects of Psychological Empowerment on the Work
Motivation

with Moderator of Self-determination.

Han-Byul, Choi
The Department of Psychology
Graduate School of

Sungshin Women's University

The purpose of this study was to examine the effects of
psychological empowerment on the work motivation. Related with the
fact that the psychological empowerment of employees has provided
the positive functioning, this research attempts to practically
examines the effect of psychological empowerment on the work
motivation with moderator of self-determination. The results of
empirical analysis over 230 samples show that as follows. 1) There
are four component of psychological empowerment such as
pervceived competence, meaningfulness, determination, and impcat.
2) Of four components of psychological empowerment,

meaningfulness, self-determination, and impact is influencing on the

55



work motivations. 3) The structural relations between the
components of psychological empowerment and work motivations are
moderated with the degree of self-determination.

Finally, the theoretical and practical implications of this research
were discussed. Based on the Ilimitation of his study, several

directions for future research were also suggested.
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