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]
Al WA ATE T AFE e, 19889 Lombardo®t McCauley 7}
4% A A = UE e 252 o] dATeA "7 agle
o I AR WE S olTold= HdA Y 4
7

Ay dpolrt 9= AR

it

O

_4

il

R Er o 2 1993 A H-H 1994 7}#] CCLo A+ Fortune 500t] 7193
< 1670 7190l A= 209 Hia BIAREH @), 5, T olgy
of, =, 2=l e 2470 W7o RTH doE dolm A&k 427
o] AAAES AHFSIATE Van Velsor® Leslie(1995)+ ©] AF25H 4
A g adle Esgled, e WddA EAl(problems  with
interpersonal relationship), A} X YA Ad(failure to meet
business objectives), BL =351 ol EojurtE H gojxe ™
(Inability to build and lead a team), W3}7|3F &<t W3lstAY & -$sl=4)
g)oj Al 9] ¥ (Inability to develop or adapt)©] T}

ol CCLY ATEL 24 o5e] 288 B3 91, 2 o 4

(excitable), 94 ®W-2(skeptical), 215 3Hcautious), FF°]3t=(reserved),
SLek(leisurely), W@stALY W ~2$-(bold), o] AlgH(mischievous),
3} 3H(colorful), AAsl7] £o}dl=(imaginative), H-# @3k (diligent), o|F7
o] ZFsk(dutiful) &4o]tH(Hogan & Kaiser, 2008).
Hogan 79 &S WS Dotlich?t Cairo(2003)= 159 A4 'Why

CEOs fail'lA] olelgt A% @HdaRlEs thadt o] & o FAFHo=E
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HAbelar ok AvkgH(arrogance), AU A Al A ZeH(melodrama: 2 &2 =ghv}
), WY (volatility), =3 2FE(excessive caution), ¥4 2l (habitual
distrust), ¥@3H(aloofness), Aol  HXl(mischievousness), F&7
(eccentricity), &% A3 (passive resistance), ¢ F2](perfectionism),
ERR1S Z4A stel+ & 7-(eagerness to please)©|T}.

o]o] A, Kellerman(2004)& U gtjo] 77k4] §38< #Asg=d o=
53 (incompetent), 2/¢31%H(rigid), F=3H(intemperate), JH/F4T
(callous), ¥-%=9 3% corrupt), Hg3H(insular), LFe/ U (evil) AAS 71
grojth. AS Al 7H F3L HHEY Fedd ddE AEoH, w9
vl 74 £33 #u e fEle #dE AEo|th(Burke, 2006).

Lol Zengeret Folkman(2009)2 Fortune 500d] 7]4& tido=z A+
sto] GAg AdAEY 107k AFHs gl duA e dAe A

|

=

(lack energy and enthusiasm), =22 W3 A3E <A (accept their
own mediocre performance)sti= 7, ¥4k v 22} Weko] A (lack clear
vision and direction)® A, Ftto] ZAoj(have poor judgment)® A, AshH
A digstA] @€+ A(don't collaborate), M=z ARl A& (resist new
ideas)dt= A, AF2HE vl$-# &+ Z(don't learn from mistakes), thel

7t 714 0] F=(lack interpersonal skil)3F A, EFQ1S TAA| 7R 5= A

(fail to develop others) s©°] 8 &4 Q2lo =7 eIyt

Personnel Decision International(PDI)el|4] 7§%t3F Global Personality

F'

Inventoryol A= 9ol AAHAY e AFEoA WAFE QAE53 ¥&AZ o
2 XFslHALE ztefelAl Fokste], AR Ed 820Es ArFAAd(ego
centered), ZZHmanipulation), 4] #¥] (micro-managing), ok

(intimidating), % -8 A% (passive—aggressive)?] 57}A] Apgdo =2 =Astal

o)
2R
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7 R Edste] d5sE 7 e 784 A2 WHE AREske] g4
+3 (Blake & Mouton, 1964; Fiedler, 1967; Hersey & Blanchard, 1969;
House, 1971; Bass, 1985)< AlAletaL dvk(HAds, 4185, 1995).

Hzo A= otelest Widte] A7 (Lewin, Lippitt, & White, 1939)%
< UFE, 4999, ArdEer oy dEs FEs =7 1950
of a74 Y4y ol #S AT+ 3tol FHUT A AAH AT
o] Yy F7]edEA (Leader Behavior Description Questionnaire:
LBDQE ®tEo] WL, ol& Edi= wQla vzl #35 gidos AlEe]
BAL BES 7wt EE sk AME A IS THEFleishman, 1953; Halpin
& Winer, 1957; Hemphill & Coons, 1957). o]& &3] 49L& AmE dvlgo
2 99 dss FY AFHGFE2TE) d5d A AFA0E) 35 F
7 FEE MR Wit

Q3lole ¢ gty A++E EE Fleishman®} Harris(1962)7F 21 A3t
A% A+ International Harvester$Ate] EE A|xF7dd 43k 579

A5 @B JEstn wEAe ARAF} A o4 A4

Lo,
oz
[
oy

T2 Algste] 2y RS Frtelelth 1 A9 wlga s s Bo) 3= 7
EAEL MYl PES A sk A5AERY usAe A5 Hder o F

sl
H
i%
S

B

o FE2ETE e FHE o)F Y mFA e AT BT

o] % Judge 5(2004)2 o] AFES FF A5t vy Y

NS AT EH g5 gy add s 7MY & Q5SS s
TEE Azl Q35Fo]l e FHWS A kst 4 AEA(LBDQ)S}

o] AEAE A% AES A&ste] ZARITE AASI=d], UiEE 29 &

g tjs] wekstAY A g AI(Bass, 1990; Fisher &

Edwards, 1988)5 R3¢ttt 1eju dif-Fo datd A4 34EL 0ee)
vk 7ke] FAA #AAE W st
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°]%  Quinn¥} Rohrbaugh(1983)¢] A A7Fx] 2% (Competing Values
Framework)o| A= ZGA| 8 P53 ARG W-solet= 2u4 @9l Hsf

of |l 7HA 2ud A%, F A[qAGE, AAAE, WA, HEAFeR &

L,

o
%

I AEA o - FA A} Fo Ut Fatske Wl 7HA AR e

WeATh gk o2 g vl 7HA] A A wEkete EA g o] dn

(Cameron & Quinn, 1999).
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ol dEat7| A, -2 A7ke] 243 7l Apols =H Al ol st

3 7] "ol 234 glg=Z2 gt A 9ol A ¥t (Hogan & Kaiser,
2008). #H<+ vt 719E Aol
A Aol Aol 7 FAkdle dojgke U7 FA kAL ATHLGFRE
A, 2004. 06. 30). o]l F-uyet FFAEANAAM= &

=2yl PR Yehtbes A& A9 A

>
Jo
olr
_?L
o
o2
>
il
Ho
o
ol
ol
rlr
Y
©
N

rx
o
[-40
n
S
2
an
|4

rlo
1%
iy
i)
ro
1o
=
BE
)

o
L
i
i)

>,

AT 2. 4

of

2} &4X 58¢ 9@ 37F 3 Big Five 749 #A AZF
AUA AE ATEE BASE oluE BFo] AL erie v Eu

Q AHE TR FEA, ofd P wust EaHel AL WERHAY S
Hol oS Agstad @k wdA due Fololthiga el welAs

_19_



KIS
-

5(2008)

Hogan

=z 2=
= T

3, ® ket o

wol 3l

=]
5

|

o
-1

oM el Ak, = el

=y
T

2]
A

)

—
file)

oF

el

o

0

o

—
file)

[~
"o

o
N

puze)

G &

= el v
o]

718} A7

o
S F

A, © Yozt A7) =

=
4 o] th(Hogan & Kaiser, 2008). o]z <+

of A7|=S

=)
T

]

7

’

o) =N
AN

E=kl

ol A

Pl AaEgon, AFE o4

S

=
=

ATEL

B

=

of =3k

=
=

o melel A3

ol
)

of we}, wix]

_20_



V. 9 3

—
<
rf

D a7 A%

2008 F-H 20094 Zub7)7h+] 1 670l A F 970 3|ALe] 1879

o AYAEENS o A BAE AASGT oA FI7 4
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(i,

P

o

v == PDIA}Y] GPI AANE 7|uto g 749

AEH P & ASwS B Ao ARE EYR ALE SHFRL

Aw S 454 FE 68A7HA R 119 A Fol7] Wil 407} 3%, 50th7}
56.7%, 60t 7} 40.3%= 1t 59A 0|t} o= [§ 4-1]13 2t}

[® 4-1] BE9 A7 TAH EX(ER)

il 40tH 50th 60tH Rk
H=08) 6 106 75 594
H]E(%) 3 56.7 40.3

AEE 179 s AR diie] FAollern, 9L uE 1%,

1) GPI(Global Personal Inventory): PDI(Personnel Decisions International)oll4] 7§58l Globaldt 42
Telog SAHE A A E] thE Aot
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Z 51%, A 31%, TAF 17%= d)F-io] tF o]/dolfdt}. o= [ 4-2]9}
=

b

[£ 4-2]. BB AT BAH EX(FH)

gt % o) = A} HhAL
Hl = () 2 95 58 32
H] 5(%) 1 51 31 17

2. A2 57 % 53

D Az 24 % W9 A

v

BT AR SAE AEARE B At 44 fuE A

h s

rlo

3]
2008 A58 2009y A7) Alolo] AGxER-E] GPI(Big Five £¢1 #
derailig &%) e} dFAte] Fol=2HE AT . Big Five &

A3 4AA GH 298 GPIR FAT HA4E Agslow, d4 2ed

>-l|

Y
il
ﬂl ﬂl
4
)
ol
2
s

>
JIN'
l-ﬂ

=*: GPI(Global Personality Inventory)

AA-AAE T2 & =7E FE oA o vE Ydte =
o™ (o: California Psychological Inventory, CPI; Sixteen Personality
Factor Questionnaire, 16PF; Occupational Personality Questionnaire,
OPQ; Minnesota Multiphasic Personality Inventory, MMPI: Katigbak,
Church & Akamine, 1996, =& 1), | 7B =71 o]¢fo] & et
25E old¥o] F&stA &&Har 3l
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=, Uests, W7lo, ZR3a A9a, A6]), ZEvloh, v=e] Adllee] &
e FEe] H9HES A Aol = MBA E= BRSPS 7]

Bt GPI 729 el oa 25 Abghsolddth. & &2 2,00008 o
o7 FAHo e, T3 BEAet 1 o] wEAE 50%E Ev
= (n=303), == (n=432), =¥ %1(n=463)°] 371 7} & FEo|Rom, A
FEeS & 24 2ol AFS-H ATH(Schmit, Kihm, & Robie, 2000).
& A= Arh vy 291 HlaelA e 95(.77 oA 99W
), ml= Fa owlaol A Hit 92(.82¢14 1.000E YERNTE 291 A=
Algeoll wher, 90 o] 3l wE A Al dHelded 7Pd Aed 2E o
A2 189 QA (Paunonen, 1997). A= A
Paunonen®] Monte Carlo ®A24& AFE3SlS o, 3vp7f F2H912 THE9
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2 dlelge gl Hu pe 4
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A BYE AMESGlth A W e A9 589 R¥Por A
3 o, ol g (extroversion: AFEA), A4 A (conscientiousness: 2!
#|A), Al F(meuroticism: A4, #AAAA duish, Aol gk A
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centered), ZZF(manipulation), 74 7] (micro-managing), RSaps:
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(intimidating), & -& 247 (passive—aggressive)

}a2 A tH(Schmit, Kihm, & Robie, 2000).
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[¥ 5-1] §F WHIE 1Y H+, FFWA 2 A3AF
¥l 1 2 3 4 5 6 7 8 9 10 11 12
1. 99 -
2. &4 .308™ -
3. A7) 2=AA .079 .021 -
4, %% .133 -.016 .285™ -
5. ¥ A -.061 -.074 .460™ 4457 -
6. 94 -.022 .018 .350™ .333™ 417 -
7. T84 .000 -.047 092 456 2217 .108 -
8. =74 -.052 .050 .003 -.194™  -.343™ -.405" -.129 -
9. AaA -.042 .044 173" -257" -.084 -.149" -.156" 428" -
10. 9| gkA 173 .148 367 -.045 -.004 .048 -.128 .505™ .344™ -
11. A3 = .030 -.056 233" -.107 -.154"  -.008 -.129 .353" 2957 5127 -
12. gl gk
178 131 4317 .050 132 110 -.018 413™ 413™ 648" .379™ -
dse!
H (M) 58.76 1.62 52.70 35.35 57.17 54.96 66.66  47.03 62.68 51.62 52.60 53.54
XEZHAAHSD) 3.756 76 27.05 24.79 25.77 26.54 23.05 16.61 17.76 20.11 13.55 17.93

F) * p,.05, =+ p,.01, N=177
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[E 5-21 Z9AEY A4S B4 W Y @t

ekl & BIC BIC #}o] A (FH Ol/F 2)
1 8283.954
2 8187.355 96.599 7FA 110/67
3 8159.558 27.797 7 74/48
4 8159.862 0.304 =7} 69/17
5 8165.691 5.829 =7} 57/10
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——f——Class 2, 424%
20+
————class 3, 266%
104

B A A N I I
o o o o el — — : ad o™ o™~ (9] (9] [sp) [sp) © © ~ g I I [fe] w w w
ego—centered manipulation micro- intimidating passive
managing aggressive

YL FAAH T 2RO ol FGAEY 2H #3

_36_



%o
ok

B

S

4=
=

2] (M=32.118),

3}9)

AAe] 31%¢! 55 0]
W 55 A4 M=58.915)

o

16.680),

+H 1

4 M

b2R=RN

A}
=

EEEE
2715424 (M=33.843),

™,

el

E3 o E
—IC’] ST T

1{]:

s

s

I

(M=31.152) A=

;OL
=3

)

AW Rl A

d|

o

2 ol%

Ho@ A}

BR

—_
fi%e)

mo

el
o

7}

J(M=60.831),

4

27

o,
AFM=66.144), F5&A(M=62.209)

°©

TR 2% AAY 42.4% 7490] &

#2](M=64.902),

,

M

7F B

o=
T

=
“

%

o] ®3le] oA}

H71

=28.111)

ES Y

ke

)

—
fite)

vzel
Alr
el
;OO

uzel

)

P
fite)

—

ﬂ
il

i

A

S

Hpoll
=61.703),

1

R

B

[¢)
271544 (M

ﬂOUﬂ’

PR

, Abalo]l Ao

313

74.020),
— 37 —

AW AR2lel 7

°©

ZH) A (M

AA o] 26.6%¢1 489o] <

o

T2 olg

-
a

68.673),

[e)

=3 3
ZHM

2k
PA

o
(M=82.790) A7} 25 =

Al



—_
o

KeR
| N

puze)

il

4

]

o] A

o A%

=]
i

SIGERIEE 2 B D

2

50t ©]

\=ae)
=

2}

S
o
ok
Tl

q_mo

JA.u_yO

—_—

o &4 #37 Big 58°%

=
=

2) 32A

T
<

0

1o°

0
~NA
;O.*
70

<

0

ok 3719 S S5HWSE a1, Big 5821(

Bi=Ks
76926.936)=29.456, p<.05]. wEb Mertler®} Vannatta(2001)7} #|A]

9} Zo] Pillai's Trace #S AyE Ay

=<
i)
Ho

A

&

—

~H

u}

s

—_
fite)

104, F(10, 342)=1.88,

RHolx= Ao =Z eyt Pillai's Trace=

Aol &

Els
p<.05].

el

Far, v A @) g ol A nk

S

A ]

R

Fiad el B

of o

NN
T3, 44

.
o olel we}, 370° =4 Big 5

o

= xfolE H
z}o] 7}

0]
PR

.05 A o] m]

it
<

M
of

AN

Els

DB

A=

R8s

gk el

ol o

ARoH, 74

7}

|

A

s

!
oI
oF
T

ge]

;OO

Nfo

—_—

o

_38_



[¥ 5-3] 4274 &4 T+ 3 Big Fived theis EAEAN Ax

Fread REE] 19d3

M SD M SD M SD P
74 4851 16.49 4539 16.76 47.88  16.68 531
A4 61.78 1848 6223 17.29 64.44  17.92 .639
2] &g 46.73 19.03 53.98 19.42 53.57 21.73 012
N 52.91 12.93 52,70 13.71 52.13  14.19 .385

Aol s
51.61 19.31 56.53 15.82 51.16 19.06 .062

!

4A4 G - Big Fiveol ¥l EA Ang AA5] AvEd,
o3kl delME F% +AAHM=46.73, SD=19.03)¢] o] 7 Hgko
W, A28 (M=53.98, SD=19.42)3% 19FFM=53.57, SD=21.73)> F%&
A4 BHoe B2 Hag Bolvh Al dig Mol disiMe A2y
(M=56.53, SD=15.82)¢] Hito] 7FF =skon, FETAIM=51.61,
SD=19.3D)3 zYAFM=51.16, SD=14.19)2 Ax#d Ht} e HFS
Bt

3. 7945 444 @4 529 2 Big 52% PPN 2B

)

D duy 289 2% A%

ATl = Quinn(1983, 1999)el ols At BAZIA RS HHE
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S v =85 XS . o o5 n

ST B EEeA . e
74 003 002 108 1.082 281
A -.001 .002 -.032 -.337 737
213 -.002 002 -.086 -.724 470
MNAEE -.001 .003 -.020 -.214 831
A8 A .001 .002 .068 613 541

R?(adj. R*)=.010(-.021), F=.326, p=.897
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933 -.006 .003 -.232 -2.048 042
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ABSTRACT

The Leadership Classification Study of the

Korean Executives Based on the

Derailing Factors of Personality

Kyeongeun, Lee
The Department of Psychology
Graduate School of

Sungshin Women's University

The goal of the present study was inspected for relationship between
derailng factors(ego-centered, manipulation, micro—-management,
intimidating, passive—-aggressive) with dark side that derailed to
top-level position and Big Five factors(agreeableness,
conscientiousness, extroversion, neuroticism, openness to experience)
with bright side. Second, this study aimed to classify the Korean
executives based on the 5 derailing factors of personality and to
investigate exploratively if there are significant differences in their Big
5 factors among different subgroups of executives. Third, to recognized

relationship between derailing factor and Big Five factors with



leadership style. For this, 177 sample data were collected from Korea
executive mean(average) 59 years-old and used GPI(Global Personality
Inventory) developed PDI(Personnel Decisions International) in Unite
States. About collected data, result in correlation analysis between
derailing 5 factors and Big 5 factors showed positively significant
correlation between ego—centered among the derailing factors and Big
5 factors, otherwise negatively significant correlation between derailing
4 factors and Big 5 factors. Result in LCA(Latent class analysis) by
derailing factors, 3 clusters decided for appropriate: 'passive—aggressive
type', 'low—manipulation type, 'high-risk type'. Each clusters significant
shown positively correlation with extroversion among the Big Five
Factors, and positively correlation with openness to experience among
the Big Five Factors near borderline. Finally, result in regression
analysis by leadership style as dependent variables and derailing
factors as independent variables, showed positively  significant
relationship between 'task—centered leadership style' and
'relationship—centered leadership style' with manipulation among the
derailing factors and showed negatively significant relationship between
'task—centered leadership style' and 'relationship—centered leadership
style' with intimidating. Furthermore, result in regression analysis by
leadership style as dependent variables and Big Five factors as
independent variables, showed non-significant relationship between
'task—centered leadership style' with Big Five factors and showed
positively  significant  relationship  between  relationship—centered

leadership style' with agreeableness, negatively significant relationship



between 'relationship—centered leadership style' with conscientiousness,

extroversion.

* key word: management, executive, leader, leadership, leadership style,
trait, personality, Five Factor Model(FFM), Big Five, derail, derailment,

derailing factor, derailing cluster/class, LCA(Latent Class Analysis)
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