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Table 1. General characteristics of subjects.

Tertiary General Convalescent
Variables hospital hospital hospital P
(N=238) (N=195) (N=232)
Age 20s 80(34.8)Y 89(47.3) 114( 51.4) 0.012*
30s 38(38.3) 63(33.5) 56( 25.2)
40s 45(19.6) 25(13.3) 37( 16.7)
=>50s 17( 7.4) 11( 5.9) 15( 6.8)
Sex Female 235(99.2) 188(99.0) 225(100.0) 0.334
Clinical dietitian license 216(91.1) 135(71.4) 47( 20.9) <0.001***
Education Community 1€ 0.4) 17( 9.0) 90( 40.5) <0.001***
college
University 82(34.8) 116(61.4) 119( 53.6)
Graduate school 153(64.8) 56(29.6) 13( 5.9)
Annual income 416441721992 3014+1,107°  1860+424°  <0.001***
(10,000won)
Experience(years) 10.8£8.7 86+7.1° 48+4.1°¢ <0.001™**

The total subject number for some variables was less than the total
sample size due to missing data

Y N(%)

2 Mean+SD

¥ Different letters in a row represent statistical significance by Duncan’s
multiple comparison test

“P<0.5, “P<0.01, *P<0.001
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Table 2. Job satisfaction levels by hospital type.

Tertiary General Convalescent
Variables hospital hospital hospital P
(N=238) (N=195) (N=232)
Task I try to improve my job competency. 3.954+0.521"7% 3.89+£0.62" 3.72+0.67° <0.001™"
I get proper training for improvement of my job competency. 3.75+0.612 358+0.74> 3.31+086° <0.001***
I gain recognition for my job. 3.60+£0.59* 3584065 3.37+0.71" <0.001**
I feel a sense of accomplishment in my job. 3.83+0.61° 3754065 350+0.74° <0.001""
I feel a sense of responsibility in my job. 4.24+0.63° 429+056° 4104055 0.002**
My task fits my job competency. 3.70+0.60 367066 356+0.71 0.056
I am interested in my job. 407£062°  4.01£064* 3.40+0.74" <0.001"
I like my job. 4014067 3954068 3314071 <0.001™"
Total average 3894043  384+046° 3544045 <0.001%
Stability © My job is stable. 358+0.87" 3714082 3284087 <0.001°
Vision I'd like to keep working as a clinical dietician. 388+0.69°  381+070" 321+081° <0.001"
I'd like to recommend a clinical dietician to others searching for 3.584+0.722 3.39+084> 2838+0.89° <0.001***
their job.
Total average 3.68+057° 3644060 3.1440.70° <0.001***
Working I am satisfied with my salary. 3.324+0.73? 2974094 2194+4091¢ <0.001***
condition My salary is reasonable compared to that of other clinical staffs — 297+0.87°  2.68+0.96" 1.924+0.85° <0.001™"
working in my hospital.
My salary is reasonable compared to that of dieticians working 3.26+0.722 3.01+092> 246+081° <0.001***
in other hospitals.
I have an opportunity for promotion. 3.00+0.87° 3.02+£096° 260+0.84> <0.001"*

_11_



I receive fair job performance evaluation. 3.36+0.64% 3.34+0.74* 295+0.77° <0.001***
I am satisfied with my hospitals’ evaluation and incentive 3.18+0.73% 3.084+0.84* 2524+0.80° <0.001***
system.

I work in a proper working condition and environment. 3.374+0.69 3244084 29240.81" <0.001**"
My hospital provides good support for clinical nutrition services. 3.114+0.712 29940.86* 249+0.85" <0.001***

My hospital is equipped with good facility for providing quality 3.214+0.72° 2944089 27640.82¢ <0.001™"
clinical nutrition services.

Total average 320047 3.034+066" 253+059¢ <0.001**

Relationship My boss sets a task anagement plan considering each team 3.67+0.66% 36110708 3.21+0.78" <0.001***
member’s individual competency.

My boss understands my job well. 3.76+£0.71"  363+£0.82" 3.23+0.85" <0.001™*

My boss gives me useful advices. 3.78+0.69° 3.68+0.77* 3.28+0.83" <0.001™*

I have a good relationship with my team members. 3.8940.56° 3.874+061° 371+069° 0.004™

I work in a smoothly and effectively running team. 3.564+0.67° 3.61+0.73* 3.364+0.76"  0.001***

I have a good communication and cooperation well with 3.414+0.64% 3.38+0.79®> 3.2440.75> 0.038"
members of other teams.

Members of other teams respect dieticians’ work. 3.2440.74 3.124+0.88 3.23+0.74 0.212
Total average 3.6240.48° 3564058 3.324056" <0.001**

U Mean+SD, Scale score: 1 (not at all)~5 (very well)
? Different letters in a row represent statistical significance by Duncan’s multiple comparison test
“P<0.5, “P<0.01, *P<0.001
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Figure 1. Needs assessment for dietitian’s task improvement by hospital type.

(%)

Fee of counselling and education

Task load

Manpower problem

Ratio of regular employvee number to non—regular emplovee number
Unstable emplovment status

Self development opportunity

Communication with medical staff

Communication with administrative staff

Il Convalescent hospital W General hospital M Tertiary hospital

Subject were guide to select 5 items out of 8 response options
“P<0.5, “P<0.01, "P<0.001
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Table 3. General characteristics of subjects in tertiary hospitals’ dietitians

by number of bed.

Number of bed

. <750 750-999 >1000
Variables (n=58) (n=100) (n=80) &
N(%)
Age 20s 15( 25.9)Y 38(39.2) 27(36.0)
30s 21( 36.2) 28(28.9) 39(52.0)
A0 17( 29.3) 21(21.7) 7093 000
>50s 5( 86) 10(10.3) 2(2.7)
Sex Female 58(100.0) 98(99.0) 79(98.8) 0.710
Clinical dietitian license 54( 93.1) 38(88.9) 74(92.5) 0.582
Education = Community college 0C 0.0 1( 1.0) 0( 0.0)
University 27( 46.6) 30(30.3) 25(31.7) 0.304
Graduate school 31( 53.5) 68(68.7) 54(68.3)
Annual income 4494+176523 3980£1747 4171£1646% 0.237
(10,000won)
Experience(years) 13.7+9.5* 10.9+9.3" 8.7+6.6° 0.004™*

The total subject number for some variables was less than the total
sample size due to missing data

Y N(%)

? Mean+SD

Y Different letters in a row represent statistical significance by Duncan’s
multiple comparison test

P<0.5, 7P<0.01, "P<0.001
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Table 4. Job satisfaction levels in tertiary hospitals’ dietitians by number of bed.

Number of bed

Variables <750 750-999  >1000 P
(N=58) (N=100)  (N=80)
Task I try to improve my job competency. 4.02+0.48"2 390+0.61 3.96+0.40 0.373
I get proper training for improvement of my job competency. 3.83+0.57 3.76x0.64 3.68+059  0.337
I gain recognition for my job. 3.64+0.61 3.58+0.62 361054  0.807
I feel a sense of accomplishment in my job. 3.90+£0.58 3.72+0.69 3.91+0.51 0.062
I feel a sense of responsibility in my job. 4.28+0.52 4.18+0.73 4.29+056  0.462
My task fits my job competency. 3.83+0.70 3.68+0.59 3.63+054  0.156
I am interested in my job. 4.12+0.56 4.00+0.73  4.13+0.51 0.326
I like my job. 4.10+0.64 3.95+0.72 4.03x0.64  0.378
Total average 3.96+0.41 3.85+0.50 3.90+0.34  0.238
Stability - My job is stable. 3.67+0.73 3.59+0.87 351+0.97  0.570
ViSon g Jike to keep working as a clinical dietician. 386:078 386067 393t065 0791
I'd like to recommend a clinical dietician to others searching for their 3.60+0.75 3.58+0.72 358+0.73  0.982
job.
Total average 3.71+£0.58 3.67+056 3.67+058  0.910
Working I am satisfied with my salary. 3.21+£0.72 3.31+0.76  3.41+0.69  0.262
condition

My salary is reasonable compared to that of other clinical staffs 2.93+0.81 295090 3.03x0.89  0.784
working in my hospital.

My salary is reasonable compared to that of dieticians working in  3.17+0.75 3.22+0.69 3.36x0.72  0.251
other hospitals.
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I have an opportunity for promotion. 3.07+0.90 3.01+0.81 2.95+093  0.730

I receive fair job performance evaluation. 3.31£0.75 3.39£0.60 3.36=0.60 0.767
I am satisfied with my hospitals’ evaluation and incentive system. 3.09+£0.82 3.22+0.74  3.19+0.66 0.528
I work in a proper working condition and environment. 3.34£0.76 3.37+0.69 3.39+0.63 0.937
My hospital provides good support for clinical nutrition services. 3.16+0.83"  2.97+0.66" 3.26+0.65° 0.020*

My hospital is equipped with good facility for providing quality clinical 3.12+0.75 3.16x0.70 3.33x0.73  0.187
nutrition services.

Total average 3.16+0.54 3.18+0.42 3.25+046  0.414

Relationship My boss sets a task management plan considering each team member’s  3.78+0.65% 3.74£063* 3.49+0.68> 0.017*
individual competency.

My boss understands my job well. 3.88+0.73 3.77x0.70  3.65%0.71 0.171
My boss gives me useful advices. 3.91+£0.73 3.78+0.66 3.70+0.68 0.197
I have a good relationship with my team members. 3.91£0.63 3.91+0.61 3.85%0.45 0.736
I work in a smoothly and effectively running team. 3.72+0.77* 3.58+0.64® 343+0.61" 0.033"

I have a good communication and cooperation well with members of 3.53+0.71 3.38+0.62 3.35+0.62 0.219
other teams.

Members of other teams respect dieticians’ work. 3.38+0.79*  3.07+0.72"> 3.36x0.70° 0.009**
Total average 3.73+0.53 3.60+0.46 3.55+0.44  0.076

U Mean+SD, Scale score: 1 (not at all)~5 (very well)
? Different letters in a row represent statistical significance by Duncan’s multiple comparison test
“P<0.5, “P<0.01, *P<0.001
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Figure 2. Needs assessment for dietitian’s task improvement in tetiary hospitals’ dietitians by number
of bed.

(%)

Fee of counselling and education

Task load

Manpower problem

Ratio of regular employee number to non—regular employee number
Unstable employvment status

Self development opportunity

Communication with medical staff

Communication with administrative staff

W<750 . 730~292 M =1000

Subject were guide to select 5 items out of 8 response options
“P<0.5, “P<0.01, “"P<0.001
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Table 5. General characteristics of subjects in general hospitals’ dietitians

by number of bed.

Number of bed

<300

300-499

>500

Venelsles (n=36) (n=74) (n=85) 1#
N(%)
Age 20s 17(54.8) 46( 63.0) 26( 31.0)
30s 4(12.9) 17( 23.3) 42( 50.0)
40s 5(16.1) 7 9.6) 13( 15.5) <0.001
>50s 5(16.1) 3 4.1) 3( 3.6)
Sex Female 30(93.8) 74(100.0) 84(100.0) 0.007**
Clinical dietitian license 14(43.8) 53( 72.6) 63( 81.0) <0.001"**
Education = Community college 7(21.9) 2( 2.8 8( 9.5)
University 19(59.4) 57( 78.1) 40( 47.6) <0.001""
Graduate school 6(18.8) 14( 19.2) 36( 42.9)
Annual income 2759+104023  2882+1079° 3229+1133% 0.085
(10,000won)
Experience(years) 10.7+10.6* 7.76.6° 8.7+5.9%" 0.168

The total subject number for some variables was less than the total
sample size due to missing data

Y N(%)

? Mean+SD

Y Different letters in a row represent statistical significance by Duncan’s

multiple comparison test
“P<0.5, “P<0.01, *P<0.001
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Table 6. Job satisfaction levels in general hospitals’ dietitians by number of bed.

Number of bed

Variables <300 300-499  >500 P
(N=36) (N=74)  (N=85)
Task I try to improve my job competency. 3.63+0.66"2" 3.89+057* 3.99+0.63* 0.018"
I get proper training for improvement of my job competency. 3.44+0.84" 3.44+0.76" 3.75+0.63* 0.013*
I gain recognition for my job. 347067 3.42+0.66° 3.75:0.60* 0.003**
I feel a sense of accomplishment in my job. 3.63+0.75" 3.61+0.64° 3.93+057* 0.003**
I feel a sense of responsibility in my job. 4.16+£0.57 434058 4.31+054 0.296
My task fits my job competency. 3.59+0.71% 3.55+0.67* 3.80+0.61* 0.048*
I am interested in my job. 3.75+0.57" 4.04+0.58" 4.08+0.69° 0.038*
I like my job. 3.66+0.70"  3.93+0.63" 4.08+0.69" 0.010**
Total average 3.66+0.48" 3.7840.42" 3.96+0.46" 0.002**
Stability - My job is stable. 3.72+0.77% 3.53+0.91" 3.87+0.72 0.030*
Vision I'd like to keep working as a clinical dietician. 359+0.71" 3.77£0.65 3.92+0.71° 0.068"
I'd like to recommend a clinical dietician to others searching for their 3.25+0.88 3.32+0.85 3.50+0.81 0.250
job.
Total average 3.52+0.62" 354+0.61% 3.76+0.57° 0.032*
Working I am satisfied with my salary. 2.72+0.85 2.88+0.92 3.14+0.97 0.0%4
condition 1 salary is reasonable compared to that of other clinical staffs 234:090°  2.45:0.83" 300+1.00° <0.001**
working in my hospital.
My salary is reasonable compared to that of dieticians working in 2.78+0.94° 2.89+0.80% 3.20+0.99° 0.033*

other hospitals.
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I have an opportunity for promotion. 2.75+1.11° 2.85£0.97° 3.27+0.82* 0.004**
I receive fair job performance evaluation. 3.19+0.78" 3.14+0.71> 358+0.70° <0.001***
I am satisfied with my hospitals’ evaluation and incentive system. 2.84+0.83" 2.93+0.76° 3.30+0.85° 0.005**
I work in a proper working condition and environment. 3.09+0.82° 2.95+0.81> 3.55+0.77* <0.001***
My hospital provides good support for clinical nutrition services. 2.91+1.06" 2.73+0.82" 3.25+0.74* <0.001***
My hospital is equipped with good facility for providing quality clinical 2.72+1.11° 2.61£0.76" 3.31+0.77* <0.001***
nutrition services.
Total average 2.82+0.71" 2.82+0.57° 3.29+0.62¢ <0.001***
Relationship My boss sets a task management plan considering each team 3.42+0.76" 3.49+0.73> 3.79+0.60° 0.006**
member’s individual competency.
My boss understands my job well. 3.48+0.85" 3.49+0.85* 3.80£0.75* 0.030*
My boss gives me useful advices. 3.55+0.85" 351+0.83" 3.87+0.65° 0.008**
I have a good relationship with my team members. 3.88+0.61 3.78+053 3.95+0.67 0.221
I work in a smoothly and effectively running team. 3.50+0.80% 3.47+0.69° 3.76+0.72° 0.028"
I have a good communication and cooperation well with members of 3.34+0.79% 3.16+0.76" 3.58+0.78° 0.004**
other teams.
Members of other teams respect dieticians’ work. 3.09+0.93* 2.92+0.84" 3.31+0.86° 0.020*
Total average 3.47+0.62" 3.41£052° 3.72+057* 0.001***

U Mean+SD, Scale score: 1 (not at all)~5 (very well)

? Different letters in a row represent statistical significance by Duncan’s multiple comparison test

“P<0.5, "'P<0.01, "P<0.001
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Figure 3. Needs assessment for dietitian’s task improvement in general hospitals’ dietitians by number
of bed.

(%)

Fee of counselling and education

Task load

Manpower problem

Ratio of regular employee number to non—regular employee number
Unstable employment status

Self development cpportunity

Communication with medical staff

Comimunication with administrative staff

W <300 I

1 300~409 W =500

Subject were guide to select 5 items out of 8 response options
“P<0.5, “P<0.01, “"P<0.001
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Table 7. General characteristics of subjects in Convalescent hospital’

dietitians by number of bed.

Number of bed

Variables <100 100-199 >200 p
(N=66) (N=85) (N=81)
N(%)
Age 20s 29( 46.0)V 43( 53.1) 42( 53.9)
30s 18( 28.6) 22( 27.2) 16( 20.5)
A0 00159  13C160) 140180 7
>50s 6( 9.5) 3 37) 6( 7.7)
Sex Female 64(100.0) 82(100.0) 79(100.0) 1.000
Clinical dietitian license 12( 18.8) 10( 12.2) 25( 31.7) 0.009**
Education = Community college 22( 35.5) 35( 43.2) 33( 41.8)
University 33( 58.1) 42( 51.9) 41( 51.9) 0.895
Graduate school 4( 6.5) 4( 49) 5( 6.4)
Annual income 17924331790 1800409 1982+483° 0.017*
(10,000won)
Experience(years) 4.2+3.0° 4.7+4.2° 5.2+4.8° 0.343

The total subject number for some variables was less than the total

sample size due to missing data

D N(%)

? Mean+SD

¥ Different letters in a row represent statistical significance by Duncan’s
multiple comparison test

“P<0.5, "P<0.01, "P<0.001
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Table 8. Job satisfaction levels in Convalescent hospitals’ dietitians by number of bed

Number of bed

Variables <100 100-199  >200 P
(N=66)  (N=85) (N=81)

Task I try to improve my job competency. 37340702 3712071 3.72+062 0.979

I get proper training for improvement of my job competency. 3.2840.92 3.29£0.88 3.35+x0.79 0.886

I gain recognition for my job. 3.25+067 3.39£0.70 3.45+0.75 0.240

I feel a sense of accomplishment in my job. 3.33+0.74 357£0.75 356+0.71 0.093

I feel a sense of responsibility in my job. 406+056 4.10£056 4.13+x054 0.783

My task fits my job competency. 361+0.70 357£0.65 3.50+0.77 0.639

I am interested in my job. 3.344+0.73 3.49%0.72 3.36x0.76 0.433

I like my job. 3244073 3.40+0.66 3.28+0.75 0.377

Total average 348+043 3534+0.48 3.55+0.45 0.440

Stability - My job is stable. 3194091 3.32+091 3.33+0.80 0574

VISION 14 ke to keep working as a clinical dietician. 3054093 323078 331072 0.189

I'd like to recommend a clinical dietician to others searching for their job. 2684095 2.89+0.86 3.03£0.84 0.079

Total average 298+0.76 3.17x0.68 3.23x0.64 0.080

Working I am satisfied with my salary. 2134090 2.19+£0.83 2.23+0.96 0.796

condition My salary is reasonable compared to that of other clinical staffs working 1.954+0.84 1.99+0.88 1.82+0.83 0.441
in my hospital.

My salary is reasonable compared to that of dieticians working in other 2424073 2.40x0.82 2.56+£0.86 0.408

hospitals.
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I have an opportunity for promotion. 2344088 257+0.77° 2.85+0.83* 0.002**
I receive fair job performance evaluation. 2894076 2.84+0.79 3.10+x0.73 0.077
I am satisfied with my hospitals’ evaluation and incentive system. 2444081 249+0.82 261+0.76 0.415
I work in a proper working condition and environment. 2844088 2.87£0.75 3.04+x0.82 0.276
My hospital provides good support for clinical nutrition services. 238+086 247£0.81 2.62+0.88 0.227
My hospital is equipped with good facility for providing quality clinical 2.634+0.86 2.74+0.79 2.88+0.82 0.171
nutrition services.
Total average 2454059 251£0.62 2.63+0.56 0.166
Relationship My boss sets a task management plan considering each team member's 3.14+085 3.18+0.78 3.29+£0.72 0.469
individual competency.
My boss understands my job well. 3.0240.93" 3.22+0.77* 3.40+0.81* 0.023"*
My boss gives me useful advices. 3.144+091 3.24%£0.78 3.44+0.80 0.081
I have a good relationship with my team members. 356+069 3.76£0.69 3.78+0.67 0.120
I work in a smoothly and effectively running team. 3284079 3.35£0.78 3.44+0.71 0.441
I have a good communication and cooperation well with members of other 3.2240.79 3.28+0.77 3.23£0.72 0.862
teams.
Members of other teams respect dieticians’ work. 3274076 3.23£0.73 3.21+x0.74 0.890
Total average 3234059 3.32+0.58 3.40+0.50 0.204

U Mean+SD, Scale score: 1 (not at all)~5 (very well)

? Different letters in a row represent statistical significance by Duncan’s multiple comparison test

“P<0.5, "P<0.01, ""P<0.001
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Figure 4. Needs assessment for dietitian’s task improvement in Convalescent hospitals’ dietitians by

number of bed.

%)

Fee of counselling and educartion

Task load

Manpower problem

Ratio of regular employee number to non—regular emplovee number
Unstable employment status

Self development opportunity

Communication with medical staff

Communication with administrative staff

<100 I 100~199 W =200

Subject were guide to select 5 items out of 8 response options
“P<0.5, “P<0.01, “P<0.001
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Table 9. Correlation coefficients between job satisfaction levels and related

variables.
Stability - Working . .
. Task - - Relationship
Variables Vision condition
R(P)
Total Experience 0.24(<0.001)™  0.26(<0.001)*** 0.19(<0.001)*™* 0.02( 0.622)

(N=665) A\ nual income 0.33(<0.001)™  0.40(<0.001)™ 0.46(<0.001)"* 0.11( 0.011)"

Number of bed 0.31(<0.001)*** 0.28(<0.001)*** 0.40(<0.001)*** 0.19(<0.001)***

Tertiary Experience 0.14(<0.040)*  0.18( 0.006)* 0.06( 0.391) -0.07( 0.314)
hospital
(N=238) Annual income 0.04( 0.545) 0.16( 0.017)* 0.12C 0.092) -0.14( 0.035)*

Number of bed 0.01( 0.902)  -0.01( 0.889) 0.05( 0.428) -0.16( 0.013)*

General Experience 0.20( 0.007)*  0.26(<0.001)*** 0.07C 0.338) 0.01( 0.892)

hOSpital . *kk *kk *kk
(N-195)  Annual income 0.25( 0.001)"** 0.30(<0.001)*** 0.32(<0.001)*** 0.09( 0.276)

Number of bed 0.29(<0.001)** 0.16( 0.027)*  0.30(<0.001)*** 0.19( 0.008)**

ConvalescentExperience 0.06( 0.346) 0.04( 0.601) 0.03( 0627 -0.10( 0.142)
hospital
(N=232) Annual income 0.15( 0.036)*  0.16( 0.025)* 0.10( 0.189) -0.08( 0.253)

Number of bed 0.07( 0.312) 0.14( 0.034)* 0.12( 0.077) 0.11C 0.116)

“P<0.5, ""P<0.01, "P<0.001
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Table 10. Prediction of job satisfaction levels by multiple regression

analysis.
DRSS e Vel | S8 MS F P
variables
Task Experience 0.324 0.324 1.71 0.191
Annual income 0.013 0.013 0.07 0.795
Number of bed 0.002 0.002 0.01 0.913
Hospital type 6.540 3.270 17.29 <0.001™**
Total model(Model R*=0.126) 1603 <0.001**"
Stability - Experience 0.345 0.345 0.93 0.335
Vision Annual income 1.202 1.202 3.24 0.070
Number of bed 0.008 0.008 0.02 0.883
Hospital type 15212 7.606 20.52 <0.001™**
Total model(Model R*=0.178) 24.03 <0.001"**
Working Experience 2.407 2.407 8.19 0.004™
condition Annual income 5921 5921 2013 <0.001"**
Number of bed 0.002 0.002 0.01 0.933
Hospital type 14.217 7.109 2417 <0.001™**
Total model(Model R*=0.264) 39.83  <0.001***
Relationship  Experience 0.689 0.689 2.57 0.110
Annual income 0.226 0.226 0.84 0.359
Number of bed 1.556 1.556 5.80 0.016"
Hospital type 7.057 3.528 13.14 <0.001™*
Total model((Model R*=0.066) 7.81 <0.001™**

V' Sum of squars

? Mean of squares
“P<0.5, “P<0.01, "P<0.001
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Abstract

Job satisfaction level and related factors among Korean hospital

dietitians

Jang, Eun Hee
Department of Food & Nutrition
Graduate School

Sungshin Women’s University

The objective of this study was to examine job satisfaction status
and its related factors among dietitians working in hospitals. A survey
questionnaire was sent to dietitians working in tertiary, general, and
convalescent hospitals in Korea. The study sample hospitals included
all tertiary hospitals (n=43), and the sample of general hospitals
(n=114) and convalescent hospitals (n=240) was randomly selected
using a stratified sampling method. A total of 665 dietitians completed
the survey questionnaire. The questionnaire included 27 job
satisfaction questions on task, stability-vision, working conditions, and
relationship areas, and the questions on task improvement need. The
job satisfaction scores in all four areas ranged from 2.53/5.00 to
3.89/5.00, implying generally low job satisfaction level in hospital
dietitians. The job satisfaction levels in the convalescent hospital
group were significantly lower compared to those in the tertiary and

general hospital groups. Whereas job satisfaction levels of tertiary and



convalescent hospital groups did not differ by number of beds, those
of the general hospital group increased significantly with the number
of beds for all four areas. Multivariate regression analysis results
showed that hospital type was a significant predictor of job
satisfaction level for all four areas. Job satisfaction of relationship
area was also significantly affected by the number of beds, whereas
that of working conditions was influenced by annual income and
working experience. The study findings provide useful information in
planning clinical dietitians’ optimal supply outlook for the improvement

of clinical nutrition services.
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